SRF-JRMC Det, Sasebo 22 E LR
SRF-JRMC Det, Sasebo Vacancy Announcement

NI E DI, ez BEEWDOZRWE 5,
9. ORFOIEHIELEDEA—NLT RL 2% TfEHELI I,

For current MLC/IHA employees, please confirm
the recipient Email address in block 9 to avoid any errors.

LBRES :

Announcement No.

SAS-SRF-S232-112-26

BEerLIE:

Closing Date 13 Jul 26

#17H:

12 Jun 26
Date of Issue

1. B4, BE, S, FBFEREHR (LPL), 5% BWT) EEAH
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT): No. of
Recruitment
Supervisory Engineering Technician 1%

(General), #544
(Too=7) U 7EM (—i) EEE)

BiZ%E kB Ee H#k Target Grade & Language Proficiency Level
(LPL):  %#k Grade-9, ¥ BE 1%k LPL-3

4. B EFBH Arca of Consideration
I. X3 MLC/IHA %8 (M)

Current MLC/IHA Employee within Activity

II. [] 3} MLC/IHA i€ £ 2 GREEN)
Current MLC/IHA Employee in commuting distance
1. [] TMLC/IHA it ¥(E(£E B XKE)
Current MLC/THA Employee Japan Wide

IV. [] 48 Off Base Applicant

RATRERE LVFERFEFRE N Acceptable Trainee level:
F#R Grade-8, ZEF R 1k LPL-3

RATRERE WVFRFEFRE N Acceptable Trainee level:
F#k Grade-7, EEF R IRk LPL-3

X E=%RBWT-1) [ HKEERBWT-2)

Administrative Blue Collar Trade

O 2 RXRBWT-3) [] EERBWT-5,6)
Security Medical

2.5BBX Activity

US NAV SRF & JRMC Yokosuka JA

U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center
Detachment, Sasebo, Japan (100)

Engineering & Planning Division (200)

Planning Branch (225)

Mechanical / Machinery Section (232)

E)#5IBAT Working Place: Tategami-cho, Sasebo {4 tH & /1 37 #8 HT

3. FEFR Work Schedule (8_40  BREH] hrww )

#1758 Work Days: Mon-Fri

EN7505M - /KER Work Hours/Recess Period: 0800-1645/1200-1245

[] %% Night Shift X] &% Overtime X] Hi3& Business Travel

S5.ERDOFELE Type of Employment
X MLC
] THA

X| #F Permanent
(E# 18m®~615%. EEEHR
% LIR)
(Age: Ages 18 to 61. Up to the
retirement age.)

B KB RFR TH#iRE S h = H BRI K
ICESEEATHhD

Employed under a labor services agreement
concluded between the Japanese and U.S.
governments

L FREHARE Limited Term
( __» A Months or NTE date)




6.1 #E NS Duties

e Supervises engineering technicians in both administrative and technical aspects, including work assignment, scheduling,
performance evaluation, and training.

e Reviews and prioritizes work requests related to shipboard machinery and auxiliary systems. Assigning tasks based on
operational needs and workforce capability.

e Provides technical oversight and guidance on complex maintenance, repair, alteration, and modernization of ship
machinery and auxiliary systems.

e Serves as a subject matter expert (SME) on complex and critical engineering issues, developing solutions for high-impact
operational problems.

e Develops, reviews, and approves technical work documents (TWD), specifications, and cost estimates in accordance with
applicable standards (e.g., JFMM, NAVSEA INSTRUCTIONS).

e Coordinates with engineering management and other stake holders to plan work, resolve technical issues, and ensure
efficient execution of projects.

A BRI Outstanding Working Condition, if any: N/A

7.8 EH B EHE Qualification/Physical Requirements
* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in item #1.
1 HISRESNFBFRARLUANLICHE T SREOFFRNDBELLGYET,

. One year of specialized technical or administrative work experience equivalent at 1-8 level in the related work.
. Knowledge of shipboard machinery and auxiliary systems, including mechanical, piping, and related support systems.
. Knowledge of maintenance, repair, and modernization processes in accordance with technical manuals and standards (e.g.,
JFMM, NAVSEA).
. Knowledge of supervisory principles and workforce management, including performance evaluation, training, and development.
. Skill in analyzing and resolving complex technical problems related to ship machinery and auxiliary systems.
. Skill in planning, assigning, and managing workloads for engineering personnel.
. Skill in preparing and reviewing technical documentation, including specifications, TWDs, and cost estimates.
. Ability to lead and supervise a technical workforce in both administrative and operational environments.
Ability to make independent technical decisions and provide expert guidance on complex engineering issues.
Ability to coordinate effectively with multiple stakeholders and communicate technical information clearly.

o o e

bt et | B A R oW

* An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as
below.

BWT 1-8: Supervisory Engineering Technician (General) #544
a. One year of specialized technical or administrative work experience equivalent at 1-7 level in the related work

BWT 1-7 Engineering Technician (General) #544
a. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work or Doctorate

Degree in an accredited Graduate School in a related field.

* Handicapped applicants may be accepted, depending on the degree and kind of disability.

8.1 9% 4 M Application and Associated Documents

RERGEE (38 MLCIHA % 8) O TEXHEELEIL PDF, Excel 9 BSME), Word KX T (FR 7271 LEIE3OF
T) EA—)LTORE (e-Application) &7 Y FF, PDF, Excel, Word BRUND T 7 A LRI ITFEEA,
Current MLC/IHA employees must submit all required documents below in PDF, Excel (refer to item #9), Word Format
(up to 3 attachments) by e-mail (e-Application). Files other than PDF, Excel, Word format are not acceptable.

NEBEEE GERER) OTEVEEEEI/\—FaE— (#) TORBELYFET, Off base (external) applicants

must submit all required documents below in hard copy.

EEEBRHAEITIEOEEZ CHE LX), Seeitem #9 below for How to Submit Application Documents.

TRICREINSZHEERFOLETHABI - TULALMES., BELLEITRIBOREAEZDRETAEYICCHERITHELG
&, BERNELLEYEBADOTTEE T ELY, When all of required documents indicated below or instructions on How




to Submit Application Documents in item #9 below are not followed, your application will not be accepted or considered for
this position.

1. X FEFE# Personal History Statement (196aEJ)
1 DEEAIX Complete in [ ] HAFE T Japanese [X| #FE T English [ | &5 5 T34 Either

2. % DAh B EIFE Other Required Documents (REBEHEF (X, FRICF T Vv I I—Y TCREINIEBENRHDES 1D
DR T 7ANIZEEHTL 2ELY, For current MLC/IHA employees, when any of the following documents are check
marked, combine them to one file attachment)

LB ABRFRITOEBEELRHE (ATRER/FA) OEL

Copy of GOJ Ordinary Driver's License (Futsuu) with gross vehicle weight less than 3.5 ton (AT limited is acceptable/
NOT Acceptable).

VA FEBEEHFADAHIF (A FREFAFARMY T T FLYMRSh-RFFEREZRY.

For My Number Driver’s License, submit the license information printed from the My Number Driver’s License Reading
Application, etc.

L& TEL SEBAZ D E L Copy of Certificate

X #EDEENZEITBET H5LDDE L, TOEIC, TOEFL, CASEC, ERDAE A HIIHEL L TZIHHITE
ED

(B/RIEMGERBIX ALCPT 1. 7]) ZOMDIRAE. RUREFERNCHTIECHEFITRAELYET, XFE
ZRHEEEETHHY LEMAEDREALETT,

Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English
Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT
certificates or self-statement on English proficiency will not be accepted. The same applies to those whose native
language is English.

X BAEEZUSNOAIE. BEH—F (@@E) RU/NR7R— kO3 E— For non-Japanese citizen applicant, copy of
Residence Card (front & back) and Passport.

X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

NOTE: Retired US military/reservist must obtain approval for employment under foreign government from both the
Secretary of State and the Service Secretary from which you retired, and attach the approval letter to be considered.

4. [ ] (S ERISZEE D & For external applicants only) 110 A DI F 2 L. REEDOEHERS - Ef-RE2FELV-RIE
F#®E (12cm x 23.5cm),  12¢m x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and 110 yen stamp (MPS is
unacceptable.)

LEREKIFILUTOURL K YA 2A—KFTEZET, The above forms can be downloaded from;
https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-
Opportunities/JN-Forms/

9 .CEEBEREAE How to Submit Application Documents

REBHEE (B MLCIHA itXE) SNMIEEH GEEXRE) T, REEHIRHAE - RHEN ENVET, LB
ERHYZUTOETRICHL, MEZORVCLZEEECFAOEFEICEVTCHEDS ARHMLTTEL, BR
YW AE,. How and where to submit job application documents is different for Current MLC/IHA (internal) Employees
versus Off Base (external) Applicants. Submit required application documents by ensuring to follow the instructions provided
below at the responsibility of the applicant. Applications must be received by the closing date of the Vacancy Announcement.

1. AFIEER (B MLC/IHA #£%8) IRHH5%  Current MLC/IHA Employees must submit to :
KigELHREM SRF-JRMC Det, Sasebo AEER (S1160) D TFEEA—ILTF KL X e-mail address at :

applysrfsasebo@us.navy.mil

* BEEEMSOIHEIRX. COEE (7 FLR) NEA—LICTIRHEINT=£ D (e-Application) DHZ{FFE
£

* COREFEHREMBREEBRAOLEERATY, CERFZEEY VELEVTH, BEHLARITIOTITE
(S,



https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-Opportunities/JN-Forms/
https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-Opportunities/JN-Forms/
mailto:applysrfsasebo@us.navy.mil

¥ A= OHYITOzH b (HEE) ICEIARYCRFEBBES SRR ZRE WA  HEABICLAI—UIERAL
HWWTTFELY,

* BEGEEHOKRBEZELGRICIIRE (TILR—L) 2214 TLTLIEZSL,

*  EEEICIE @us.navy.mil D DoD A —)LTF7 FLAKYERNH S ENHYFET, A —ILERETELHLSIC
LTHENTLEEELY,

* Current MLC/IHA (internal) employees, only those applications which are submitted to the above e-mail address (e-
Application) will be accepted.

* The above e-mail address is only for submission of e-Applications for Sasebo Base Vacancy Announcements. No response
will be provided to inquiries made via this email address.

*  Enter vacancy announcement (VA) number and full name in the “subject line” (title) of the e-mail submission.

*  For the “Applicant’s signature” block in the application form(s), type your full name.

* Applicants may be contacted via e-mail from @us.navy.mil or other DoD e-mail address. Please ensure that you will be able
to receive such e-mails.

* LUTOETEYICCHRBRITEMES, SEEHEEREANREGYFEFHADTIIET S,

* BAIFANGE, —BREBEBANOBBEFRICOZTVEOD A —)VICE EDHTEM,
¢ DEDDA—LVTHEBOZBELRICEHESNERE, TOA—NLIITENL2TORENEDNELRYFET,

BE®YA (FW24008) &,
774 LIS : PDF, Excel (Microsoft Excel T{ERL L 1=HhiEF “.xlsx” @ Excel 7 7 A ILDHEFFH) , Word 7 7
1 ILDHER.

e BT FPANBUEIB I 7AILET. B 5 AH/NAS FUA, 3D2FZBRAIFMT7MIL. ELLEHYIXNS
AHNA L E2RBZIEBE. TORBIENELZVET,

@ Z7AIEZip File FICEHETICEBE, RLBBELETEIHE, vxTHA HLIERESYVVA—FT 5
EXTORETEDELYET,

S BT FANIE THIGEARE] BREETIRELESN, REEREL. MRXLTHLEEORNENERHEL
WMESIEEMERYFET,

< R—BLICHL MEBERE] Shi=B&E. FURICBEWV P T—BERRBROA—ILZEIZHFHELET,

S RESEE0ELEBZ. EMECFLEOREIE. 2TOEHEEHEEELTLESL,

* When the following instructions are not followed, vyour e-Application will not be accepted nor considered for
this position:

7
0.0

Only one e-Application per VA containing all file attachments will be accepted.

Submission of one e-mail for multiple VAs will be considered as invalid application for all the VAs applied by the e-mail.

The e-Application must reach the above e-mail address by 2400 (midnight) of the VA closing date.

Only PDF, Excel (only those Excel files created by Microsoft Excel with extension, “.xIsx” are acceptable), Word files are

accepted.

« Acceptable file attachments, up to 3 files and not to exceed 5 MB in total. E-Application containing more than 3 file
attachments or more than 5 MB in total will not be accepted.

< Do not zip (compress) the files. Application referring to URL or requiring information to be downloaded from web

site(s) is not accepted and will be considered as invalid application.

Ensure that e-Application files are in the resolution so they are readable. Unreadable attachments are considered as invalid

documents.

Multiple submission for one VA, only the most recent submission before the closing date will be accepted.

If you wish to replace or submit additional document(s), resubmit your e-Application with all file attachments in one

X3

%

R/
0.0

R/
0.0

7
0.0

X3

%

X3

%

e-mail.
2. NPEEE GEt¥E8) IBH%E Off Base Applicants must submit to:
BiE., b LEEHBRBOICRER, By mail or at the LMO/IAA office counter.
T857-0056 T857-0056
At R T T RRET 3-1 3-1 Hirase-cho, Sasebo City
EBEEHEEFHFEEMEBEHAIE (LMO) Sasebo Branch of LMO

BEES  0956-23-7191 Phone 0956-23-7191




SATERRE - AIEE—SBE. 0830-1700 B (AARDEBHZR<), ERFHEOCEREI I HLITEBULEHLET I,
RAKEETERICGLIFELHY FTIDOTEHAICTHRT L,

Operating Hours: Mon-Fri, 0830-1700 (Closed on Japanese Holidays). Contact LMO/IAA for questions on conditions of
employment. Contact in advance as the operating hours may change.

10. EFEMMIEPH For Official Use

FEAETII%IR Y Activity POC:  SRF Admin S1160 FE (DSN) 252-6872

PD No.: SRFJRMC-232-006 PD is accurate and current. Certified by Activity: S232 HRO: (Revd: )

IEBIEZHE L TWWEWMEE BEZEDOXRRIZHEY £ A, Incomplete applications will not be considered.
RESINF-IGHEERHIEIBIRL LEE A, Submitted applications will not be returned.

BETLELINDIBIEENR (LPL) LRLBTRECET I,
See the below for the English Language Proficiency Level (LPL) required of the position:

2016 £ 2 A 8 BAElT& Y#tEMA SN S MLC/IHA RERE T, 2016 & 2 A 8 BHRTICHEITS iz ALCPT SHERFER %
BELDOAIE. TORBBEROBERLAUAN TS RT7—H—] Sh, TOADHELPL LANILELTERE
ENnFEJ,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT

test result dated prior to 8 February 2016, the attained “level” will be “grandfathered” and honored as the employee’s current
LPL.

TOEIC ALCPT TOEFL TOEFL TOEFL CASEC | EIKEN
LPL FEFRESIR (PBT) (CBT) (iBT) JEFR
Paper Computer Internet
Based Test | Based Test | Based Test
4 — Exceptional Proficiency
WS EY DRE ) A B 5 860 ~ 990 NA 600 250 100 NA Ist
3 — Fluent proficiency
WE 1 5 e A B2 730 ~ 859 90 ~100 550 ~ 599 210 ~ 249 80 ~99 870 Pre-1st
2 — Average proficiency 560 ~
YRR ) % B2 550 ~729 75~ 89 460 ~ 549 140 ~ 209 50~179 369 2nd
1 — Elementary proficiency 475 ~
R 7R EE S B B 2 400 ~ 549 65 ~174 430 ~ 459 120 ~ 139 40 ~ 49 559 Pre-2nd
Pre-1 — Minimal proficiency
(1K) |/ NROBES 2 | 350~399 | 40~ 64 NA NA NA NA 3rd
EERA)
0 — No language proficiency
FETRENEEI WD

PRIVACY ACT STATEMENT {BAAIEHREEIZDOLNT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 o£2003).

EA KENTERER T 10450,9397 ; XU BAE - EANFEROREICET HEE (T 1 SFEEEERTHES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FEI: ABDEf., T2, BEORELEZBXREOEBEOZRTEZEME LT, BEAFEREZLET 54,

IR BREEFER. L LFBAICTHEIZRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIFABR: FEMOEMICLELR, R CERGEABREZHEFT 4.

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1FREAR: EANBEROBRTRIERTTD. EBRSNBERERELGEA ST
ERBENBHYET,

55, TORODFHEDYIT, B, $H5HUEHET




VA (MLC) Format Revision: 3-24-2025
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