SRF-JRMC Det, Sasebo 22 53R

SRF-JRMC Det, Sasebo Vacancy Announcement

NI E DI, ez BEEWDOZRWE 5,
9. ORFOIEHIELEDEA—NLT RL 2% TfEHELI I,

For current MLC/IHA employees, please confirm
the recipient Email address in block 9 to avoid any errors.

LBRES :

Announcement No.

SAS-SRF-S225-77-26

BEerLIE:

Closing Date 9 Jul 26

#17H:

11 Jun 26
Date of Issue

1. B4, BE, S, FBFEREHR (LPL), 5% BWT) EEAH
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT): Eo. Of't t
Supervisory Engineer (General), #541 1%

(BT (—if) EEE)

BiZ&E RSB HEN#R Target Grade & Language Proficiency Level
(LPL):  Z#Rk Grade-9, EE¥BE#R LPL-3

4. B EFBH Arca of Consideration
I. X3 MLC/IHA %8 (M)

Current MLC/IHA Employee within Activity

II. [] 3} MLC/IHA i€ £ 2 GREEN)
Current MLC/IHA Employee in commuting distance
1. [] TMLC/IHA it ¥(E(£E B XKE)
Current MLC/THA Employee Japan Wide

IV. [] 48 Off Base Applicant

RETRERE LVER B EE A #k Acceptable Trainee level:
%k Grade-8, EFRE R LPL-3

RETRERE LVER B HEE N #) Acceptable Trainee level:
Fik Grade-7, FEFHEN#K LPL-3

X EHRBWT-1) [ HAEERBWT-2) [ RERBWT-3) [ EERBWT-5,6)

Administrative Blue Collar Trade Security Medical

2.5BBX Activity

U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center
Detachment, Sasebo (100)

Engineering & Planning Division (200)

Planning Branch (225)

ENFEIBAT Working Place: {&1H -1 ILfHET Tategami-cho, Sasebo

3B FEBERT Work Schedule (38_40  BRSH hrww )

)75 B Work Days: Mon-Fri

#7505/ - /KE Work Hours/Recess Period: 0800-1645/1200-1245

(] %%} Night Shift Xl %% Overtime  [X] ti3E Business Travel

S5.ERDOFELE Type of Employment
X MLC
] THA

X| #F Permanent
(E# 18®~615%. TEEER
% LIR)
(Age: Ages 18 to 61. Up to the
retirement age.)

B KB Tl S h - B BRI EH
TEIEEASND

Employed under a labor services agreement
concluded between the Japanese and U.S.
governments

L FREHARE Limited Term
( __» A Months or NTE date)




6.1 #E NS Duties
Assigned to Planning Division, Engineering & Planning Division, SRFJRMC Det. Sasebo.

e Leads and manages the Planning Division, overseeing engineering planning for maintenance, repair;-alteratior, and
modernization of ship systems and structures.

e Supervises and directs a large multidisciplinary workforce, including engineering and engineering technicians, ensuring
effective task assignment, scheduling, and performance management.

e Reviews and prioritizes work requests, allocating resources based on mission urgency, complexity, and workforce
capability.

e Provides technical oversight and guidance on complex engineering problems involving ship structures, propulsion systems,
utilities, and lifting equipment.

e Develops, reviews, and approves technical work documents (TWD), specifications, cost estimates, and engineering
standards.

e Coordinates with U. S. Navy, Army, and Coast Guard stakeholders and higher headquarters to resolve critical engineering
and operational issues.

e Establishes and implements local engineering standards, policies, and procedures in alignment with NVSEA and
applicable regulations.

e Leads workforce development, including training plans, performance evaluation, and recommendations for hiring,
promotion, and reassignment.

e Participates in executive-level planning and decision-making as a member of the Executive Steering Committee (ESC),
contributing to strategic goals and command policies.

e Represents the command in high-level meetings, negotiations, and technical discussions related to engineering operations.

e Participates in Department Leadership activities as Planning Division Representative.

Al BRI Outstanding Working Condition, if any: N/A

1.EBEH. BREH Qualification/Physical Requirements
* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in item #1.
1 HISRESNFBFREARLUANVICHE T 2REOFFRNDBELLGYET,

* Must be a college or university graduate with specialized education in the Marine Engineering, Mechanical Engineering,
Structural Engineering, Electrical/Electronic Engineering, Materials Engineering, Civil Engineering, Industrial Engineering,
Computer Engineering, Systems Engineering, Nuclear Engineering, and/or Naval Architecture OR possess an official engineering
license in the related field.

. One year of specialized technical or administrative work experience equivalent at 1-8 level in the related work.
. Comprehensive knowledge of engineering principles, theories, and practices.
. Knowledge of ship maintenance, repair, and modernization processes, including NAVSEA standards and regulations.
. Knowledge of supervisory and management principles, including workforce planning, performance evaluation, and training
development.
. Skill in analyzing and resolving complex, multi-disciplinary engineering problems.
. Skill in planning, prioritizing, and managing large-scale engineering projects and workloads.
. Skill in leading teams and communicating effectively with technical staff and senior leadership.
. Ability to lead and manage a large, multidisciplinary engineering workforce.
Ability to make independent decisions on complex and high-impact engineering issues.
Ability to develop and align engineering operations with strategic and organizational goals.

a0 o

TSt Hh o

* An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as
below.

BWT 1-8: Engineer (General), #541
a. One year of specialized technical or administrative work experience equivalent at 1-7 level in the related work

BWT 1-7 Engineering Technician (General), #544
a. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work or Doctorate

Degree in an accredited Graduate School in a related field.

* Handicapped applicants may be accepted, depending on the degree and kind of disability.

8.12tH 9 5+ D Application and Associated Documents




RERIGEE (B MLC/IHA #£%8) O TRAEEE PDF, Excel (9 BBME), Word BRXT R I7 7/ L BIE3DOF
T) EA—JLTODIRH (e-Application) &% Y FEF, PDF, Excel, Word EXLND T 7 1 ILIZRITHITERA,
Current MLC/IHA employees must submit all required documents below in PDF, Excel (refer to item #9), Word Format
(up to 3 attachments) by e-mail (e-Application). Files other than PDF, Excel, Word format are not acceptable.

NEBEEE GERER) OTEVEEEEI/\—FaE— (#) TORBELYFET, Off base (external) applicants

must submit all required documents below in hard copy.

EEEBRHAEITIROEE CHEB LX), Seeitem #9 below for How to Submit Application Documents.

TRISFENIDEEFOLTHR - TOEMEE, ELLETRIBOREAZQHETEY ICCHEEIEITALE
&, BERRELYFHEADTIFEET SV, When all of required documents indicated below or instructions on How
to Submit Application Documents in item #9 below are not followed, your application will not be accepted or considered for
this position.

1. X BFEE Personal History Statement (196aEJ)
1 DEEAIX Complete in [ ] HAEE T Japanese [X| HEET English [ | &5 5 T% Either

2. F DA EBIFLE Other Required Documents (REIGHE L. FRICF T Y II—V TCREINIBEENHSBE1D
DFBEFTFAIIZEESHTL EELY, For current MLC/ITHA employees, when any of the following documents are check
marked, combine them to one file attachment)

OBABMERTOSBEGRHE (ATREA/FA) OFL

Copy of GOJ Ordinary Driver's License (Futsuu) with gross vehicle weight less than 3.5 ton (AT limited is acceptable/
NOT Acceptable).

VA FEBERHFADAHIF (A FREFAFRARMY 7T FL YR Sh-RFFEREZRE.

For My Number Driver’s License, submit the license information printed from the My Number Driver’s License Reading
Application, etc.

X] Copy of certificate of educational background in the Marine Engineering, Mechanical Engineering, Structural
Engineering, Electrical/Electronic Engineering, Materials Engineering, Civil Engineering, Industrial Engineering,
Computer Engineering, Systems Engineering, Nuclear Engineering, and/or Naval Architecture OR possess an official
engineering license in the related field.

REZFFEAERFEZERAENT L (MMIZR. #HEIZR. BEIF. EX - EFIF. MBEIFE. £XI
2. EEI¥, OVE2—48T% BEFNIZRVFELIEERES) | XIEEFFICH T LML REK

NDEL
X HEDREHEZATH5ELEDNDEL, TOEIC, TOEFL, CASEC, B DHAH EBIEIBHEL LTI ITE
ERR

(BR/ATEMHERE X ALCPT 3 7]) ZOMOEAE. RUKRFERAICHTSIECHRERFITAELY FET, RKEE
ZREEEETHH L LEIAEDREALETT,

Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English
Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT
certificates or self-statement on English proficiency will not be accepted. The same applies to those whose native
language is English.

X BAEEUSNDOAIE,. HEH—F (@@E) RU/NR7R— k@3 E— For non-Japanese citizen applicant, copy of
Residence Card (front & back) and Passport.

X DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

NOTE: Retired US military/reservist must obtain approval for employment under foreign government from both the
Secretary of State and the Service Secretary from which you retired, and attach the approval letter to be considered.

4.[ ] (S ERIE S D # For external applicants only) 110 A DI F ZEEF L. EHREDBERS I KA FZELVRIE
F#Hf8 (12cm x 23.5cm),  12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and 110 yen stamp (MPS is
unacceptable.)

*REBENEBRBETHHEL TLSAE. BECETIEMR] ZiRELTIESL, (AMIEEEE. L3
HERZDMOBEEFLFEHTURH LTS ESLY, )




If you have any family/relatives who work at U.S. Navy base/facility in Japan, please submit this form. (For current MLC/IHA
employees, please submit with the “Other Required Documents™ in item#3 above.) The “Questionnaire on Relatives” is not a form
essential in screening applicant’s qualification.

EREKFILUTOURL KLY S 2A—KTEET, The above forms can be downloaded from;
https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-
Opportunities/JN-Forms/

9 .CEEBEREAE How to Submit Application Documents

REBHEE (B MLCIHA itXE) LNMIEEH GEREXRE) TH, REEHIRHAE - RHEN EVNVET, LB
ERHPZUTOETRICHL, MEZORVCEZEEECFAOEFEICEVTCHEDS ARHLTTEL, BE
YW AE,. How and where to submit job application documents is different for Current MLC/IHA (internal) Employees
versus Off Base (external) Applicants. Submit required application documents by ensuring to follow the instructions provided
below at the responsibility of the applicant. Applications must be received by the closing date of the Vacancy Announcement.

1. REEEE FE MLCIHA #%¥58) IRH%E  Current MLC/IHA Employees must submit to :
*EEEHREM SRF-JRMC Det, Sasebo AEEF (S1160) D TFEEA—ILT F L X e-mail address at :

applysrfsasebo@us.navy.mil

* WMEEEISOIHEILX. COEE (FFLR) AEA—)LICTRHEEN=-3D (e-Application) DHFH{FE
R

* ZOREIEHEEMEFREBADEEERTYT, CEHREZHEEY W EEWTH, BEBLIMRETIOTI TR
{F2ELy,

¥ A—)DOYTTxH b (LB ICEFARBTRELBES L RLELE WE . AEBICLAE—UFERL
BLWTTFELY,

* IBECHZSHEORBEERHICIIERE (FILR—L) ZR2A4TLTLESL,

*  EEEICIE @us.navy.mil D DoD A —)LT7 FLAKYERNH S ENHYFET, A —ILERETELHLSIC
LTEWNTL S,

* Current MLC/IHA (internal) employees, only those applications which are submitted to the above e-mail address (e-
Application) will be accepted.

* The above e-mail address is only for submission of e-Applications for Sasebo Base Vacancy Announcements. No response
will be provided to inquiries made via this email address.

*  Enter vacancy announcement (VA) number in the “subject line” (title) of the e-mail submission.

* For the “Applicant’s signature” block in the application form(s), type your full name.

*  Applicants may be contacted via e-mail from @us.navy.mil or other DoD e-mail address. Please ensure that you will be able
to receive such e-mails.

* LTOHETEYICCHERITEMES, BHEBHEEREFRELY FHADTIFET S,

BAI7ANE., —BREBANOGEEEICODEVDEDDA—)VISFE L HTEL,

VEDDA—NTEBOZFELRICEEIN-BE. TOA—VICTRINEE2TORELSREDELYET,

EEMYBA (RW24008) X%,

77 1 LS : PDF, Excel (Microsoft Excel TYER L 1=#53EF “.xIsx” M Excel 77 1 IILDHEXH) , Word 7 7

1 ILOIFEH.

S BRAITFANBEIBIFAILET, 85 AH/1 A FUR, 83DOFBAIFMFTI7AIL, BELLAHY A N5
AHNA L E2BZIBE. TORETENELZVET,

@ F7AIIEZip File FICERETICEBE, RLBBELETEIHE, vxTHA HLIERESYVVA—FT 5
EXTCOEERIEDHELRYFET,

v BF T TG THIGEATRE] BREBETIRELESN, BEENEL. MRXLTHEEORENERH L
VMEEIXEDELZY FT,

< E—BHRICHL EHELEE] ShEHEE. BURICBEWNV R T—EREOA —LEEURMFELET,

¢ REBEOELBZ. EMECFEORIE. ETOREEZHEEELTLESL,

R/
0.0

R/
0.0

R/
0.0

R/
0.0



https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-Opportunities/JN-Forms/
https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-Opportunities/JN-Forms/
mailto:applysrfsasebo@us.navy.mil

* When the following instructions are not followed, your e-Application will not be accepted nor considered for
this position:

7
0.0

Only one e-Application per VA containing all file attachments will be accepted.

Submission of one e-mail for multiple VAs will be considered as invalid application for all the VAs applied by the e-mail.

The e-Application must reach the above e-mail address by 2400 (midnight) of the VA closing date.

Only PDF, Excel (only those Excel files created by Microsoft Excel with extension, “.xIsx” are acceptable), Word files are

accepted.

« Acceptable file attachments, up to 3 files and not to exceed 5 MB in total. E-Application containing more than 3 file
attachments or more than 5 MB in total will not be accepted.

« Do not zip (compress) the files. Application referring to URL or requiring information to be downloaded from web

site(s) is not accepted and will be considered as invalid application.

Ensure that e-Application files are in the resolution so they are readable. Unreadable attachments are considered as invalid

documents.

Multiple submission for one VA, only the most recent submission before the closing date will be accepted.

If you wish to replace or submit additional document(s), resubmit your e-Application with all file attachments in one

e-mail.

2. NMBEEE (EiER) EiHi%
. L LEIBHHRBEOICRE,

R/
0.0

R/
0.0

R/
0.0

7
0.0

X3

%

R/
0.0

Off Base Applicants must submit to:
By mail or at the LMO/IAA office counter.

T857-0056 T857-0056
At R T T RRET 3-1 3-1 Hirase-cho, Sasebo City
EBEEFHEEFHFEEMEBEHAIE (LMO) Sasebo Branch of LMO

BEES  0956-23-7191 Phone 0956-23-7191

Eﬁﬁ#F’El ARE—&E. 0830- 17005#(EIZIKO)%‘—‘EI€'T¢<) HEOZCEMEICEoIZERMLEHhET S,

ZAREIEERECLELIELHY ETOTEAMICTHERT U,
Operating Hours: Mon-Fri, 0830-1700 (Closed on Japanese Holidays). Contact LMO/IAA for questions on conditions of
employment. Contact in advance as the operating hours may change.

ER%

10. EFFMEM For Official Use

SEIKIAY  Activity POC:  SRF Admin S1160 FE (DSN) 252-6834

PD No.: SRFJRMC-225-003 ‘ PD is accurate and current. Certified by Activity: S225 HRO: (Revd: 11/28) ct 2/

EHEEZHEZ LTWEWMEE EEORRICIEY FH A, Incomplete applications will not be considered.
RESINF-IGEEHEIEIBIRL LELE A, Submitted applications will not be returned.

BHETRELINDEPREAR (LPL) LARLETEZIET L,
See the below for the English Language Proficiency Level (LPL) required of the position:

2016 2 A 8 BHAT& YMGEM SN S MLC/IHA X B T, 2016 F 2 A 8 HATICRITS iz ALCPT HAEBRIER %
BRLOAIE. TORBRBEROFBEERLARLDS (TS50 RI77—H—] Sh, TOADHELPL LNLELTERE
EhFEJ,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT
test result dated prior to 8 February 2016, the attained “level” will be “grandfathered” and honored as the employee’s current
LPL.

TOEIC | ALCPT TOEFL TOEFL TOEFL CASEC | EIKEN
LPL FEBFREI% (PBT) (CBT) (iBT) HAR
Paper Computer Internet
Based Test | Based Test | Based Test
4 — Exceptional Proficiency | ¢ g4 NA 600 ~ 250 ~ 100 ~ NA Ist
KRR DRE N ET D
?ﬁi_; i‘egtg,ggﬁ;;g‘% Gz | 730~859 | 90~100 | 550~599 | 210~249 80 ~ 99 870 ~ Pre-1st




ZJ?;,;EV%;%‘; gg;iegcy 550~729 | 75~89 | 460~549 | 140 ~209 50 ~79 5862; 2nd
%ﬂ—;é%r?;g%ygg?zcy 400~549 | 65~74 | 430~459 | 120~139 | 40~49 45755; Pre-2nd
Pre-1 — Minimal proficiency

(1 8% /R ORES ) % 350 ~ 399 40 ~ 64 NA NA NA NA 3rd

C A S

0 — No language proficiency

FEFREN A E X 720

PRIVACY ACT STATEMENT {BEA{EHRE#EIZDVT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 o£ 2003).

ES REATHERS 10450,9397 ; RV BAE - AABRORECET 5%F (FR1 5EEEER+ES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FEHM: NHDEd, T2, UEORELAEBREOEBOXTEEMNE LT, EANFERERLHET 54,

FED  BRREEFERX. L LIEAICTHEIZRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIFABR: FEMOEMICDELR, R CERGEABREZHEFT 4.

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

EHRER: EANERORRIERTIN, ERSNERERE LGN S5, TORDFHREOHIT, Bh. HHULIEHE
ERBREAHYET,

VA (MLC) Format Revision: 4-22-2026
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