HMAEE M E LR

VACANCY ANNOUNCEMENT
**%Open Until Filled***
* Amendment *
2024 4 8 H 26 H L 0 SMICEAE O J5I%, A5 HEFIC
110 0 DU F 2R L TR S0,
From 26 August 2024, Y110 postage is required for return envelope
submitted by External applicant.

EHES

Announcement No.

SRF-C106-170-24(A)

AEEERR

1% Cut-off Date 29 Jul 24

B&HrYIE:

Closing Date

1Jul 25

F17H:

Date of Issue

2Jul 24

1. B4, B, i, EFEIHIH| LPL), KE5E BWT) B5EAY
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT): 1}\{10 Of_t )
Engineer (Environmental), #525
[HeEmigt (BRiT) ] 14

BiZ%EMHkBFEEN] Target Grade & Language Proficiency Level
(LPL):
% #R Grade-7, SB=FHE N #R LPL-3

RATRERE LVFERFEEF8E R Acceptable Trainee level:
ZE#R Grade-6, SBFHE AR LPL-2

X ZEHZRBWT -1) []HEERBWT-2) [JHRZHRBWT-3) [ EEZRBWT-5,6)
Administrative Blue Collar Trade  Security Medical

4. EHEH A Area of Consideration
I. X3 MLC/IHA %8 (&R M)

Current MLC/IHA Employee within Activity

II. X 3 MLC/THA it (8 GREEN)

Current MLC/IHA Employee in commuting distance

11 X RMLCHA REXE(ZE R XKE)
Current MLC/IHA Employee Japan Wide
V. X] 4} &R Off Base Applicant

This is an open until filled (OUF)
vacancy announcement (VA),
which will be posted until filled.

2.ER/BX Activity

U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center,
Yokosuka (SRF-JRMC), Environmental, Safety and Health, and Radiological
Controls (ESH&R) Department (C106), Environmental Division (C106.3),
Environmental Programs Branch (C106.32)

ENFEIBAT Working Place: 78 %  SHET Tomari-cho, Yokosuka

3.EN 5B Work Schedule (38_40 BERAH] hrww )

)75 H Work Days: Monday thru Friday AIEH - £ER

SRR - {KB2 Work Hours/Recess Period: 07:30 — 16:15/12:00 — 12:45
] % #h Night Shift

X &% Overtime X| H3E Business Travel

5.EF D& Type of Employment
X MLC

[] IHA

X & F Permanent
[ BR%E Limited Term ( __» A Months )

[ ]HPT




6.1 M A Duties

- Functions as primary media manager and point-of-contact for assigned environmental programs. Prepares written plans and
instructions, identifies program deficiencies, makes corrective action plans and recommendations for all requirements. Incorporates
regulatory requirements from the Japan Environmental Governing Standards (JEGS), Department of Defense (DOD) directives and
other Navy environmental regulations into program documentation, administration, and operations.

- Assists supervisors in establishing, implementing, and maintaining a comprehensive environmental protection program that
complies with the JEGS.

- Identifies environmental projects to provide environmental oversight and support services for ship repair/continuous maintenance
and shop operations. Develops and reviews plans, specifications and cost estimates for a variety of projects.

- Collects environmental samples for laboratory analysis. Analyzes and interprets laboratory reports to determine the presence of
hazardous constituents, environmental conditions, and the degree of noncompliance with regulatory requirements.

- Coordinates with Japanese government officials on environmental issues and acts as an interpreter for supervisors and visiting
Japanese officials during field inspections and meetings. Translates environmental materials and information.

- Conducts surveillances of installation facilities and operations to ensure compliance with environmental laws and regulations.

- Provides environmental guidance to all concerned. Advises management, supervisors, and environmental staff on various
environmental protection matters.

- Performs other related or incidental duties as assigned including assisting other Environmental Division staff with the
management, execution, and auditing of their assigned programs.

Rl ZBFBIKB Outstanding Working Condition, if any

Taking samples under severe weather condition such as strong wind and heavy rains.

Taking hazardous waste samples

Inspecting and taking analytical samples from Sewage Collection Holding and Transfer (CHT) tank and pipe.
Performing work involving dust which affects the health of the employee.

7.EREM BESEH Qualification/Physical Requirements

* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in item #1.
I EICRENEBFRABLUANIVICHE T SXEBOEFRADPDELLYFT,

a. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work OR doctorate
degree in Graduate School in a related field.

b. Must be a college or university graduate with specialized education in the field of Environmental Science, Biology or Chemistry
OR possess an official engineering license in the related field.

c. Knowledge of engineering principles, techniques, methods, and precedents gained through technical experience in environmental
field, as well as the knowledge of naval ship facilities, equipment and operations.

d. Skill in operating personal computer such as Microsoft Word, Excel, Access and Outlook, etc.

e. Ability to advise on the proper interpretation, management and implementation of regulatory requirements, and recommend how
to incorporate/integrate existing, environmental requirements into the command’s process and procedures taking into account our
mission, feasibility, cost and effectiveness.

f. Ability to physically perform environmental monitoring and sampling including wearing personal protective equipment, and
transporting samples from industrial work sites.

g. Ability to life and carry materials weighing 10 Kg or less.

* An applicant who does not fully meet the qualifications stated above may be considered at a lower grade level as below:

1-6: a. Must be a college or university graduate with specialized education in environmental engineer or related engineering field,
or possess an official engineering license in a related field.
b. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR
possession of master’s degree in degree in a related field may qualify him/her at 1-6 level.

* Handicapped applicants may be accepted, depending on the degree and kind of disability.




8.32HH9 % 4 M Application and Associated Documents

REGEESE (B MLCIHA RER) OTRAESZHEIL PDF, Excel (9 HB]), Word KX T (F 77/ LEIE30F
T) EA—JLTODIRH (e-Application) &7 Y FF, PDF, Excel, Word BKXLAND 7 7 A WIEZ T ITEEA.
Current MLC/IHA employees must submit all required documents below in PDF, Excel (refer to item #9), Word Format
(up to 3 attachments) by e-mail (e-Application). Files other than PDF, Excel, Word format are not acceptable.

NEBEEE GEHEXE) OTELEEHEN—FaOE— () TORHEELYET, Off base (external) applicants

must submit all required documents below in hard copy.

HEEEREAEITIEIEE CHEE &LV, See item #9 below for How to Submit Application Documents.

TRICRENZVESHEOL THAR > TVEMES, ELETRIAOBEAZOETEY 1< SHHEH 4
. BERERLELBYFRHADTITEET =LY, When all of required documents indicated below or instructions on How
to Submit Application Documents in item #9 below are not followed, your application will not be accepted or considered for

this position.

1. X 2R E & Application for Vacancy Announcement (HROY Form 1)
2. [X| BB FERRESE Resume of Specialized Work Experience

1 &2 DEEAlL Complete in [ ] HAEET Japanese [X| #EET English [ ] &% 5 T34 Either
3. F DA EEIFEZE Other Required Documents (RESHEE L., FRICF T v II—I TRINZEELRHDBES 1D
DHERFT7AIICTEEH T ZELY, For current MLC/IHA employees, when any of the following documents are check
marked, combine them to one file attachment)

[ ] ZEER R EFEEDE L Copy of Driver's License

NREZEMAERIIZFEIIENT L REIFEL LTEEOIZSH-RERZ. £¥F. L2F) XE
ITEEERLFICETELMERIFIRDEL  Copy of certificate of academic degree in environmental engineer or
other related engineering field(s) such as Environmental Science, Biology, Chemistry OR official engineering license in

the related field.
X EEDEEHZTHT B HDDE L, TOEIC, TOEFL, CASEC, ER DA EAMATHAE L LTZIHFITHE
EIR

(BR/ATEMREREIL ALCPT £ 7)) ZOMDAE. RURERNCETSIECHEFITRAERLYES, &
EEAEEELT SIS LEMAZEDREARETT,

Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English
Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT
certificates or self-statement on English proficiency will not be accepted. The same applies to those whose native
language is English.

X BAREZUSNDOAIE. EEBH—F (@@ KRU/VR7KR— kO3 E— For non-Japanese citizen applicant, copy of
Residence Card (front & back) and Passport.
X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

(Retired military personnel or reservist are subject to obtain approval for employment under foreign government from

the Chief of Naval Personnel and attach the approval letter to be considered).

4. [X] (MBI D # For external applicants only) 110 I DYIF M L. EEOEHERES -Fi- KA EE LV 2RE
F#® (12cm x 23.5cm),  12¢m x 23.5¢cm Envelope with Applicant’s Zip Code, Address, Name and a 110 yen stamp (MPS is
unacceptable.)

"ARBEHBEICDELGEEERTRS Y FEHAN, REBENEBRBETHHEL TLEHE. [HRRICET 2EMR]
ZIRELTLEEL, (RAHEEEE. LE3IEOZOMOBESZSHELEFLEOTIRHELTLLESEL, )

The “Questionnaire on Relatives” is not a form essential in screening applicant’s qualification. However, if you have any family/relatives
who work at U.S. Navy base/facility in Japan, please submit this form. (For current MLC/IHA employees, please submit with the “Other
Required Documents” in item#3 above.)

EEEEKIFLUTOURL &Y HFH>oO— KFTEEIF, The above forms can be downloaded from;

https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/MLC-IHA-HPT-Jobs/JN-Forms/




9 .iHEHEIRHAE How to Submit Application Documents

NEEEE (FMLCIHAER) ENMEHEE GEHEER) TE. BEEHRHAEE - RHANBVEY, Lk
BERHEYZUTOERICHLD., BMEZORVCLZLEECFRAOERFRICEVTCREDS AIRHLTTE L. 5
#LIHAWE. How and where to submit job application documents is different for Current MLC/IHA (internal) Employees
versus Off Base (external) Applicants. Submit required application documents by ensuring to follow the instructions provided
below at the responsibility of the applicant. Applications must be received by the closing date of the Vacancy Announcement.

1. REEEE B MLCIHA #£%8) ##H%  Current MLC/THA Employees must submit to :
KiBEHBEEN OCHR BAAEAR HRO)DTE A —/LF FLA OCHR Human Resources Office (HRO)

Yokosuka’ e-mail address at :

apply@us.navy.mil

x BEREENMSDIIHEIL, CDOEE (P RLR) AEA—ILIZTIRHEIA-LD (e-Application) DHZRHET,

* CONEIHRABEEMZELB~NOLSEATY., CERAEZEEY WLV EEZVWTH, BEBRLMETOTITE
{FEELY,

* A=)OHYITTxy b (AR ICEFAXRBCEFRLFBRSZHEHE WH)  HEBICEAFT—UERALEWVT
—Féll\o

* BEGCSEHEORBEZLRCIIERS (TILR—L) ZRA4TLTLESL,

* REICHERALE7 FLRK, BEHBRBHMICERAINET, CIEORTIIEREA—)LIHIEEEESRTE /KT 54
EL, ERB7FLRKYA—LERZETESLSICLTELTL IS,

* E-Application D Z$EHEERICEET 5 TEHR. RUIT, OA OEMMAZ CERBICITHREHRLEFE A,

* Current MLC/THA (internal) employees, only those applications which are submitted to the above e-mail address (e-
Application) will be accepted.

% The above e-mail address is only for submission of e-Applications for Yokosuka Base Vacancy Announcements. No
response will be provided to inquiries made via this email address.

*  Enter vacancy announcement (VA) number in the “subject line” (title) of the e-mail submission.

*  For the “Applicant’s signature” block in the application form(s), type your full name.

* Selection/non-selection notice will be sent to the sender’s email address. Please make sure your spam filter settings allow
emails from the above address to receive the notice.

*  No response will be provided to inquiries regarding receipt of your application or IT, OA technical questions.

* LTOHEFTBEYICCHERGTLEMES, BEEHFERENRLEGYFEFLADTIIET I,

BRI 7ANE, —ZBRELEBEBADIEHEHERICDEVDE DD *—)VITE EHTES.

VEDDA—ILTHEBOERELERICHEHE SNBSS, TOA—LVIRENEL2TORENENLELYET,

EE£MHYIA (R®E24008) 2%,

77 1 LK : PDF, Excel (Microsoft Excel TYERR L 72 L3R T “.xIsx” D Excel 7 7 A VDB EZ)) , Word 7 7

A ILDHER.

v BEATIFANBEIITFAIVET, 85 AH/NAS FLURA, 3DZBRABBRMAF T 7ML, BHLLAHY A XA5
AHNA L EBZDEES, TOLEEIEHELGVET,

o TFAIIEZip File FICEMETICEE, RLBRETHHE, Dz TV bhoEREAY>O—FT 5

EXTOREIBMELGYVET,

BT 7AIIE THEFEDTRE) SREEETIRHESEZLD, BEBENEL. AL THESORAEIERH KL

WERIEESHEBYET,

F—H£IxL MERELEE] Sh-EEeE. GURICBW:-hT—BREODA—ILEZENRFELET,

REEHOZELEBA. EMECHFEDORIT. ETOEFEEBEEEFELTLESL,

X3

8

X3

8

X3

8

®,
0.0

®,
0.0
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*  When the following instructions are not followed, your e-Application will not be accepted nor considered for
this position:




» Only one e-Application per VA containing all file attachments will be accepted.

Submission of one e-mail for multiple VAs will be considered as invalid application for all the VAs applied by the e-mail.

The e-Application must reach the above e-mail address by 2400 (midnight) of the VA closing date.

< Only PDF, Excel (only those Excel files created by Microsoft Excel with extension, “.xIsx” are acceptable), Word files are
accepted.

«»  Acceptable file attachments, up to 3 files and not to exceed 5 MB in total. E-Application containing more than 3 file
attachments or more than 5 MB in total will not be accepted.

+ Do not zip (compress) the files. Application referring to URL or requiring information to be downloaded from web

site(s) is not accepted and will be considered as invalid application.

Ensure that e-Application files are in the resolution so they are readable. Unreadable attachments are considered as invalid

documents.

Multiple submission for one VA, only the most recent submission before the closing date will be accepted.

If you wish to replace or submit additional document(s), resubmit your e-Application with all file attachments in one

e-mail.

2. NPESEE GEHREXRS) EHE
Bk, b L<EEHABOICRY,

*,

X3

%

X3

*

7
000

X3

%

X3

%

Off Base Applicants must submit to:
By mail or at the LMO/IAA office counter.

T238-0011

Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
Yokosuka Branch of LMO/IAA

Management Section 1

T238-0011

HE)|EEBETRHIER 1-6 FEEIL 4B
OhEIBEEHEEFHEEERERAE X (LMO/IAA)
EEE—&

FEEEES Phone  046-828-6959

ZATHERE - ARE—EME. 0830-1700 B (AADEBZEMR<), EREFHFOCEHBEIbLICEELELET S,
RABEIEERICGELIELHY FITOTEACTHEET S,

Operating Hours: Mon-Fri, 0830-1700 (Closed on Japanese Holidays). Contact LMO/IAA for questions on conditions of
employment. Contact in advance as the operating hours may change.

10. EFFEER For Official Use

FAEEIRRIA Y Activity POC : SRF-JRMC MLC Manpower Division (C1160) FE (DSN) 243-4553

PD No.: SRFJRMC-106.32-001 | PD is accurate and current. Certified by Activity: hk | HRO: (rcvd: 6/28) sf 7/1, (A) 8/26 sf

IEEEZmEZ L TWWEWNMEE EZBZDOXRRIZHEY £ A, Incomplete applications will not be considered.
RESNFICEEHRIEIBRLLEHF A, Submitted applications will not be returned.

BB TREELSINDIEEENE (LPL) LRILETREZIETSIL,
See the below for the English Language Proficiency Level (LPL) required of the position:

2016 F 2 A sHATL YMGERINSIE MLC/IHA EEE T, 2016 % 2 A S HATIZHEKITINT- ALCPTHERER %
EELOAHIE. TOHBERDEEBRLARAILMN SO RT7—H—] Sh, TOHFDERLPL LRLELTERE
SNET,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT
test result dated prior to 8 February 2016, the attained “level” will be “grandfathered” and honored as the employee’s current
LPL.

TOEIC ALCPT TOEFL TOEFL TOEFL CASEC | EIKEN
LPL FEREN#% (PBT) (CBT) (BT) TERR
Paper Computer Internet
Based Test | Based Test | Based Test
4 — Exceptional Proficiency
B DBE ) % B 5 860 ~ 990 NA 600 ~ 250 ~ 100 ~ NA Ist
3 — Fluent proficiency
Wb 5 AR A ET S 730 ~ 859 90 ~100 550 ~599 | 210~249 80 ~99 870 ~ Pre-1st
2 — Average proficiency 560 ~
THIHEE ) & B 5 550 ~ 729 75~ 89 460 ~ 549 140 ~ 209 50~79 269 2nd




%ﬂ_/ifé%?;g&yggﬁigcy 400~549 | 65~74 | 430~459 | 120~139 | 40~49 45755; Pre-2nd
Pre-1 — Minimal proficiency

(M 1 #%) fe/MROBES % 350 ~ 399 40 ~ 64 NA NA NA NA 3rd
)

0 — No language proficiency
FEFHE IR X 0

PRIVACY ACT STATEMENT {BAEHRIEHIZDOULVT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

R REATEERT 10450,9397 ; RU BAE - AABBROREICET 5:57F (FR1 5EEEFERTES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

TEHH: ARDAR., B2, REORELEAXREOEBOXTEZENE LT, EANFERELHET 54,

FRE : EREIETFERX. L LEERICTHREICRESNETS,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIABM: TEMOERICDER. R CERCEANGREHET S5,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

EHER: EABROBRRIERTTN, EBRSNERERE LG o158, TORODFHRE=DHIT, Bh. HAHULEHET
ERBENHYFET,

Format Revision: 4-5-2022(R)




