SRF-JRMC (#7B8%) ZFILEHk

SRF-JRMC (Yokosuka) Vacancy Announcement

WERISEE D7, sidce BEEWORNE 9|

OICFLHDIRHIED EAXA =T F L A% THER S TZS VY,

For current MLC/IHA employees,
please confirm the recipient to avoid any errors.

LHRES :

Announcement No.

SRF-C1100-149-26

L% e =H
Closing Date 6 May 26
#178: 30 Apr26

Date of Issue

L B4, BE, FR, EFENR (LPL), 5K BWD)

Management Analyst, #119

(BEESHTR)

BiZ%EMR.SEFHE N#R Target Grade & Language Proficiency Level (LPL):
F#k Grade-6, sBFREI#k LPL-3

SEAH
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT): No. of

Recruitment

4. B L& Arca of Consideration
L X3 MLC/IHA E%8 (ERBxA)

Current MLC/IHA Employee within Activity

1. [] 3 MLC/IHA f¢ ¥ B(GREE M)
Current MLC/IHA Employee in commuting distance
L [J HMLC/IHA REE(ETEBXKE)
Current MLC/IHA Employee Japan Wide

IV. [] 4}&R Off Base Applicant

X EHRBWT-1) [ &HRERBWT-2) O HRXRBWT-3) [0 ERRBWT-56)
Administrative Blue Collar Trade Security Medical

2.EBBX Activity

U.S. Naval Ship Repair Facility & Japan Regional Maintenance Center,

Yokosuka (SRF-JRMC),
Administrative Department (C1100)

N1 P Working Place: #4782 i AT Tomari-cho, Yokosuka

3. ENFEEER] Work Schedule (_40 FREIH hrww )
£)7 B Work Days: ABEH — £ H Monday thru Friday
ENFSEEM] - {REE Work Hours/Recess Period: 08:00 — 16:45/12:00 — 12:45

[] % &) Night Shift X 7% % Overtime [X] Hi3E Business Travel

5. ADFEL Type of Employment
X MLC
[ ] HA

Xl A Permanent
(8 18®~61m%. TEFH
% ERR)
(Age: Ages 18 to 61. Up to the
retirement age.)

B K BFF Tl S h =B H R RN
ICEJZERAThD

Employed under a labor services agreement
concluded between the Japanese and U.S.
governments

L] BREH#AM Limited Term
(__» A Months or NTE date)




6. BN Z Duties

Serves as a key advisor to the Administrative Officer, acting as an official interpreter and translator for culturally
significant matters including fostering positive cross-cultural relations and mutual understanding between U.S. Forces
and Japanese employees. Develops plans and procedures to ensure due consideration of public and cultural relations
implications. Promotes cultural partnerships by organizing community conferences, tours, and meetings. Mediates
social issues stemming from language or custom differences by advising both parties on national practices. Provides
regular cultural updates via briefs to the Commanding Officer, Deputy Commander, Executive Director, and
Administrative Officer.

Acts as the primary liaison with senior Master Labor Contract leadership and other stakeholder groups. Ensures these
leaders are fully educated on ongoing, new, and prospective policies and initiatives through effective communication,
enabling them to further educate the workforce. Gathers stakeholder feedback and coordinates the resolution of
inquiries with appropriate officials.

Evaluates existing community and cultural programs by gathering historical data and consulting with staff on

operational problems. Identifies areas for improvement, develops enhanced methodologies for cultural programs, and
assists in implementing new procedures to optimize cross-cultural understanding.

¥ AR BRI Outstanding Working Condition, if any : N/A

7.EWEH . BKEH Qualification/Physical Requirements
* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in item #1.
1 EISRENEBFERABLUANIVCHET ZREBOFBFENDDELLYFETS,

a. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR
Masters Degree in a related field.

b. Knowledge of American and Japanese cultures, customs, and national practices to effectively advise leadership and
resolve cross-cultural social issues between U.S. Forces and Japanese employees.

c. Knowledge of organizational policies, initiatives, and Master Labor Contract (MLC) frameworks to ensure senior
leadership and the workforce are properly informed and aligned.

d. Skill in professional interpretation and translation to accurately convey matters of cultural significance and ensure
mutual understanding between English and Japanese speaking parties.

e. Ability to coordinate inquiries, gather feedback, and foster collaborative relationships with senior MLC leadership
and interest groups.

f. Ability to communicate effectively, both orally and in writing, to deliver clear executive-level briefings to senior
leadership and clarify complex program objectives to diverse stakeholders.

g. Ability to plan, organize, and analyze community relations programs by evaluating historical data and operational
problems to identify and implement improved methods for cross-cultural understanding.

* Handicapped applicants may be accepted, depending on the degree and kind of disability.




8.12H 9 % £ M Application and Associated Documents

RERGEE (B MLC/IHA fE%8) OTRAEEMEL PDF, Excel (9 HBMB), Word BRXT (BRI 7ML EIE3OF
T) EA—JLTDIRH (e-Application) &% Y FF, PDF, Excel, Word BEXLUSND 77 1 ILIZRITHITERA,
Current MLC/IHA employees must submit all required documents below in PDF, Excel (refer to item #9), Word Format
(up to 3 attachments) by e-mail (e-Application). Files other than PDF, Excel, Word format are not acceptable.

NEBEEE GERXR) OTEXEEHEI/N—FaE— () TORMELGY FET, Off base (external) applicants

must submit all required documents below in hard copy.

HEEEREHAEIITERIIEZ CHEEE Cf2E LY, See item #9 below for How to Submit Application Documents.

TRHRICRENSZVDEEFODLTHRI > TULWEWMEE., BELLETRIBFOHEFZDEFAEAYICCHEEITE LS
&, BEWNGRLELBYFEBADTITEET LY, When all of required documents indicated below or instructions on How
to Submit Application Documents in item #9 below are not followed, vour application will not be accepted or considered for

this position.

1.[X] [@FEE Personal History Statement (196aEJ, 20260417 )
1 DEEAIL Complete in [ | HAEE T Japanese [X] #EF T English [ | £5 5 T% Either

2. Z DA EELEF Other Required Documents (RNEEHEIT. FRICF T v IY—I TRINSBENHHEE 1D
DHEFAIT7ANICEEH T ELY, For current MLC/IHA employees, when any of the following documents are check
marked, combine them to one file attachment)

[ EBE DT L Copy of Driver's License

TAFEERRHFADHIT (7 FREAFARY 7T FLYMRShi-RHFFERZRE.

For My Number Driver’s License, submit the license information printed from the My Number Driver’s License Reading
Application, etc.

L1 TEE/FEBAEDE L Copy of Certificate

X REOREAZMHAT 5ELDNDE L, TOEIC, TOEFL, CASEC, ERDAZHMAIAEL L TRIFHITFE
ER

(BU/ATEMGER BT ALCPT 1. 7]) ZOMDEIAE. RUREENICHTIEBCHERFITAELYFET, &
EEAESELTHAL LEAHEDRENSVETY,

Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English
Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT
certificates or self-statement on English proficiency will not be accepted. The same applies to those whose native
language is English.

X BAEEUSNOAIE, EBH—F (@@ RU/XRFKR— k03 E— For non-Japanese citizen applicant, copy of
Residence Card (front & back) and Passport.

X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

NOTE: Retired US military/reservist must obtain approval for employment under foreign government from both the
Secretary of State and the Service Secretary from which you retired, and attach the approval letter to be considered.

3. ] (M ERIE S D & For external applicants only) 110 A DYIFZBEF L. EHEDEHERS -Ffi- KA ZELVRIE
F$tE (12cm x 23.5cm),  12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and 110 yen stamp (MPS is
unacceptable.)

LEEKIIUTOURL &Y FHO—KFTEET, The above forms can be downloaded from;
https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-
Opportunities/JN-Forms/




9. EEHEIEH AL How to Submit Application Documents

RABLEE (B MLC/IHA ft¥E8) ENBEEE (ERER) TR, SHEFHRHAE - RHENSEVEY, Lid
BERHVZLUTOETICHEL,., MEAORNCEEREECFAADREICEVTIEROSARHLTTZL., BE
HYIAWE. How and where to submit job application documents is different for Current MLC/IHA (internal) Employees
versus Off Base (external) Applicants. Submit required application documents by ensuring to follow the instructions provided
below at the responsibility of the applicant. Applications must be received by the closing date of the Vacancy Announcement.

1. REEEE (8 MLC/IHA #£¥8) IEH%  Current MLC/IHA Employees must submit to :
KipEBAE RN SRF-JIRMC AEEER (C1160) D FEEA—IL T F L X SRF-JRMC MLC Personnel & Programs
Division (C1160)’ e-mail address at :

applysrfmlc(@us.navy.mil

*x BREEEMSDOIHEIX. CDFBE (FFLR) AEA—ILICTRREENT=4D (e-Application) DHZR{FET,

* COREIBAREMZRELER~NOLEERTY, CERFEEEYVEEVTY, BEBLARETDOTITR
S,

¥ A—ILQHTOxH b+ (HEE) CEFAXRMTEFRLREBES LS (WA . BEWICEAS—NFERALLET
TEL,

* BELHEEHORBEZZMICIIERS (TLFR—L) 234 TLTLES,

*  [SHEIZIE @us.navy.mil D DoD A —)LF7 FLAKYERNH D ENHYFET, A —ILERIETESELSIC
LTELTLEEL,

* Current MLC/IHA (internal) employees, only those applications which are submitted to the above e-mail address (e-
Application) will be accepted.

* The above e-mail address is only for submission of e-Applications for Yokosuka Base Vacancy Announcements. No
response will be provided to inquiries made via this email address.

*  Enter vacancy announcement (VA) number in the “subject line” (title) of the e-mail submission.

*  For the “Applicant’s signature” block in the application form(s), type your full name.

*  Applicants may be contacted via e-mail from @us.navy.mil or other DoD e-mail address. Please ensure that you will be able
to receive such e-mails.

* UTOHRTEYICCHRERTEMES, BHEEREIRERRELGYEFFADTIIET S,

BEAIZ7ANE, —ZEREBADBERRICDEVEDOD A —VIZFE & HTESM,

VEDDA—ILTHEBOERERICHEESINIIZEE., TOA—NICTEINEE2TORENENDLE LYV ET,

HEMYA (BK2400H) &%,

7 74 JLES : PDF, Excel (Microsoft Excel TYERR L 7= LB F “.xIsx” @D Excel 7 7 £ VD HE%XN) , Word 7 7

1 ILDHEH.

S BRAITFANBEIBITIFAILET, 55 AH/11 PR, 3DFBAIBMI7aA4IL., BELLAEHY A XMN5
AANA LEBADBE. TOREIEHEGYET,

o F7AIIE Zip File FICEMETICEE, RLBRBLETIHE, 9xTHA FHSERESDVR—FT 5
EXTOREEIEDELGYET,

o BATFAIE THGETRE] SRMEETCIRECESIL, BERENMEL, HALTHLEEORBHNEELXS
WESIERENEGYFET,

ey F—BHRICHL MEEELRE] Sh-5HEE. HUINICBEV P T—BRROA —LEADRFELET,

v RHEBEOELEZ. EMZECHFEDRE. e TOBEEFHEEEL TS,

R/
0.0

R/
0.0

R/
0.0

R/
0.0

* When the following instructions are not followed, your e-Application will not be accepted nor considered for
this position:

< Only one e-Application per VA containing all file attachments will be accepted.

« Submission of one e-mail for multiple VAs will be considered as invalid application for all the VAs applied by the e-mail.




% The e-Application must reach the above e-mail address by 2400 (midnight) of the VA closing date.

% Only PDF, Excel (only those Excel files created by Microsoft Excel with extension, “.xIsx” are acceptable), Word files are
accepted.

%  Acceptable file attachments, up to 3 files and not to exceed 5 MB in total. E-Application containing more than 3 file
attachments or more than 5 MB in total will not be accepted.

< Do not zip (compress) the files. Application referring to URL or requiring information to be downloaded from web

site(s) is not accepted and will be considered as invalid application.

Ensure that e-Application files are in the resolution so they are readable. Unreadable attachments are considered as invalid

documents.

Multiple submission for one VA, only the most recent submission before the closing date will be accepted.

If you wish to replace or submit additional document(s), resubmit your e-Application with all file attachments in one

e-mail.

2. NMBEEE EHXER) "%
#x. L LEEBHMBAICRER,

R/
0.0

X3

o

X3

o

Off Base Applicants must submit to:
By mail or at the LMO/IAA office counter.

T238-0011

HE)IEEEE T RAGER 1-6 FHEEIL 4B
ObEIBESFHEEHHEEEEBRAE XE (LMO/IAA)
EEE—|&

EEEE S Phone 046-828-6959

T238-0011

Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
Yokosuka Branch of LMO/IAA

Management Section 1

ZATHFE - ARE—EIE. 0830-1700 B (AXRDEHZKR<). ERFHZEOIERIEIZIELIZERULEHLET L,
ZAREIIERICLLIELHYFITOTEHAICTHERT S,

Operating Hours: Mon-Fri, 0830-1700 (Closed on Japanese Holidays). Contact LMO/IAA for questions on conditions of
employment. Contact in advance as the operating hours may change.

10. EFHNE For Official Use

TLAETTRRIE Y Activity POC : SRF-JRMC MLC Personnel & Programs Division (C1160) FE (DSN) 243-4554

PD No.: SRFJRMC-1100-005

‘ PD is accurate and current. Certified by Activity: ak (revd 4/30) hk 4/30 ks 4/30

ICEEEZHEZLTVWEVWEE EZEDORRIZEY £FH A, Incomplete applications will not be considered.
RESNF-ICEEHBIEIBIRL LELE A, Submitted applications will not be returned.

BECTRELEINLGEFENR (LPL) LRIVETREZET L,
See the below for the English Language Proficiency Level (LPL) required of the position:

2016 2 A 8 BAETK YltER SN HE MLC/IHA KRB T, 2016 &2 A 8 BRETICHKITS iz ALCPT HERFER %
BHLEDOAIE. TORBRBEROBERLARALN TS0 RT7—H—] Sh, TOADHELPL LANILELTERE
ENnFEJ,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT

test result dated prior to 8 February 2016, the attained “level” will be “grandfathered” and honored as the employee’s current
LPL.

TOEIC ALCPT TOEFL TOEFL TOEFL CASEC EIKEN
LPL BRI (PBT) (CBT) (iBT) B
Paper Computer Internet
Based Test | Based Test | Based Test
4 — Exceptional Proficiency
B D BE ) % B 7 860 ~ 990 NA 600 ~ 250 ~ 100 ~ NA Ist
3 — Fluent proficiency
WE L 5 e ) B B2 730 ~ 859 90 ~100 550 ~599 | 210~249 80 ~99 870 ~ Pre-1st
2 — Average proficiency 560 ~
SRS ) A 2 550 ~ 729 75~ 89 460 ~ 549 140 ~ 209 50~79 869 2nd
1 — Elementary proficiency 475 ~
TR E ) B BT 2 400 ~ 549 65 ~74 430 ~ 459 120 ~ 139 40 ~ 49 550 Pre-2nd




Pre-1 — Minimal proficiency
(18R m/MRORESI A | 350 ~399 40 ~ 64 NA NA NA NA 3rd
LA

0 — No language proficiency
TR EEI RN

PRIVACY ACT STATEMENT {AAIEHREEIZDOLNT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 0£2003).

EA KENTEER S 10450,9397 ; XU BAE - EANFRORECET HERF (Ta1 5FEEEERHES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FEHM: NHDLd, T2, UEORELAEBREOEXBOXTEEMNE LT, EANFERELERT 54,

FEE  ERIFEFER.  LIETITHEIZRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIFABK: TEMOEMICLEY, RHCERGEANEREZHEEFT 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

RN EANFROFRIERTIA. ERINEREIRELGNSTIGE. TORODFHRZOHIT. Bh. HAHULIHE
ERBEAHBYET,

VA (MLC) Format Revision : 4-17-2026




