HMAEEMEREILR

VACANCY ANNOUNCEMENT
***Open Until Filled***

ﬁﬂfﬁem . SRF-C700-093-26
YIEEERIA:

15t Cut-off Date 3 1 Mar 26

HERUIA:

Closing Date 16 Feb 27
#1TH:

Date of Issue 17 Feb 26

1. B4, BBE, F, F¥PeEH# (LPL), 65X BWT)
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT):

L IN -
No. of
Recruitment

Engineering Technician (General), #384
(=7 VJ7EME (—#) )

BiZEHFEFBE H#k Target Grade & Language Proficiency Level (LPL):
Fi#R Grade-6, FEFREN R LPL-2

R

REAERE WVEREBF
Z# Grade- 5, ZHH
;]

BEBE 1#) Acceptable Trainee level:
g
%R Grade-4, B HE

ff& LPL-1
&R LPL-Pre 1

N

tl-tl-

"NIE -NIE

4. B EEEB Area of Consideration
I X IMLC/IHA %8 (EEKRN)

Current MLC/IHA Employee within Activity

II. [X I8 MLC/IHA it (8B HEMN)

Current MLC/IHA Employee in commuting distance

1L [X] HMLCIHARKER(ZEBXKE)
Current MLC/THA Employee Japan Wide

IV. X] #+&B Off Base Applicant

This is an open until filled (OUF)
vacancy announcement (VA),
which will be posted until filled.

X E=HZBWT-1) [ HERBWT-2) O BRRZBWT3) [ EBRRBWT-5,6)
Administrative Blue Collar Trade Security Medical

2.EBBK Activity

U.S. Naval Ship Repair Facility & Japan Regional Maintenance Center,
Yokosuka (SRF-JRMC), Lifting & Handling Department (C700),
Quality Assurance/Inspection/Test/Training Division (C720),
Inspection & Test Branch (C720.1)

5 7%1% P Working Place: #&7A% 1 ;ABT Tomari-cho, Yokosuka

3. ENFHMERE] Work Schedule (3B 40 FFRE %Il hrww )
£)7% 8B Work Days: Monday thru Friday BIEH - £fH

ENFEEER] « /KRB Work Hours/Recess Period: 07:45-16:30/12:00—12:45
X] &% Overtime

[] % &) Night Shift X] Hi3& Business Travel

5.FE A DFEYE Type of Employment
X MLC
(] IHA

X &M Permanent
(8 18HK~6 1/%. TEFH
% LR
(Age: Ages 18 to 61. Up to the
retirement age.)

B KRB TS S h - 5 BRI RN
[CEISZERAIHhD

Employed under a labor services agreement
concluded between the Japanese and U.S.
governments

L[] BREHARM Limited Term
(_» A Months or NTE date)




6. BN Duties:

U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC) in Yokosuka Naval Base has a history
of over 70 years as a full-service ship repair facility for US Navy vessels to include complex maintenance, modernization,
docking, fly-away, and emergency repair.

The Quality Assurance/Inspection/Test/Training Division of the Lifting and Handling Department is responsible for
providing Quality Control service of crane operation and the required technical training for SRF-JRMC, other commands and
U.S. naval ships.

As a crane inspector/examiner, this position is responsible for creating the inspection documents, conduct inspect and test
cranes, and certify them.

The duties for this position as follows:

+ Determines the scope of tests and applicable test requirements for lifting and handling equipment.

* Writes test procedures, other test related documentation, and local administrative guidelines for testing of lifting and
handling equipment.

* Performs calculations of test loads and recommends rigging arrangements for test.

* Directs the activities of all parties during conduct of lifting and handling tests.

* Responsible for the proper and safe operation of all equipment associated with each test.

* Reviews, evaluates and endorses all test results based on adequacy, accuracy, and completeness.

* Conducts condition monitoring, noise and vibration surveys of machinery.

* Analyzes collected vibration data, and makes calculations to determine signature frequencies and magnitudes.

+ Inspects and performs or witnesses operational tests on weight handling systems, referring to plans, specifications,
blueprints and technical manuals.

RBERAREMODIZH D EMEERK VB REBRIEAESRF-JRMC)] (X, KEERRDOI-HDOELE
EMEERRE LT IO EULEDELRZHL., XBERMADEREIE, FY/ROBETOIELEREE
EECBEEREBZTOTLET,

Z0HDY L— BB, RERE/RE/HER/FNERE. SRF-JRNC K VMEARE Dt OEMmA~X Lo L
—UARL—LaVDREEEREEDARL—2 3 VITREGENIIREZRELTVLETS,

JL—UREBE/AREE L TOOBIE. RESHFEN - RE -HBR -V L—URELHCEI EBETVES,

FRBELEFBEITRELYFT,

- Y B R UNENR 2R D ERERE & EHDIRTE,

- Y EFRCERESROHBRTFIR. HBREEXE. M F51 2 DER,

- HREEDGHE. HBRAYFVIEREDRE,

- Y EFRVERESBZORBRERPICE T IHEE LIETR.

- AERHEBROBEUN ORLERBRE~ADEL.

- EUIE. BN, TEMCEOESHRBEROLE 1 — M. &

- M OREER. BE L L CRIFEETEE.

TR ERES S -O0RET—2 DT EHE,

- BTEL fEER. FREIR. Bt a7V ESRL. EELEVXTLORE. EREBRORITLILERLY.,

4R L BFER R Outstanding Working Condition, if any

Work at heights of 20 meters or more above the ground or water to perform on-site evaluation of crane conditions,
troubleshooting for jib hoists, monorail cranes, bridge cranes and drydock cranes and to conduct on-site surveillance of lifting
and handling operations for hoists and cranes above.

HL—2avT4 a3 OEMEEM. CTHRAARAM - E/L—ILYL—2 -BRIL—2 Ky HL—2D b
ZINa—TFTa0T, RUDTHRARMEGL—DRY EFEEANDEBEED-H, BELEFHXBEND
20 A — ML EDESFRTOEEZES,




1.EBEH  B&EH Qualification/Physical Requirements
* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in item #1.
1 HISRESNFBRFRARLUANVICHE T 2REOFFRNDBELLGYET,

a. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR Master’s
Degree in a related field.
BETHXHBICEITE 15 ERERAZEDHEMN. EELHFTO | EOEMEBRR. FEBETLIAHETOBLIER
=

b. Must possess the certificate of Load Test Director, Mobile Crane Mechanic, Electrical Crane Inspector, Mechanical Crane
Inspector, Crane Electrician, Crane Mechanic, Crane Rigger or Rigging practices, Cat 3 (non-cab operated) Crane Safety and
General Crane Safety issued by the Navy Crane Center.
BEIL— VA —RODFERRT ALV 4—. BV L—UEEL, ERVL—VBREE. #HEIL—2
BREE. V7L—VESKI. JL—BEL. VL—VFREIFLRUFXUIER, Ca3 (Fv IHLEHE) I L—V
ZE, ROV L—UREFBDINRETHEZREFLTLSE,

c. Knowledge of engineering principles, techniques, methods, and precedents gained through technical experience in the
mechanical, electrical, structural, and electronic fields.
HWH - BEX - 18E - EFIFOHICETHEMBERIVRLIFMRE, Bif. F&. £Hl. TEDH,

d. Knowledge of policies and procedures of inspection and certification testing of lifting and handling equipment.
A Y EFRGERERZDREOIAEHBROAR ) o — EFIRICRET 5 HH.

e. Knowledge of instructions for lifting and handling equipment.
AU EFHEDSA VRS Y3 VICET SR,

f. Skill in operating computer with applications such as Microsoft Word and Excel.
MS Word, Excel & PC D X %)L,

g. Ability to review technical documents to determine test requirements for lifting and handling equipment, write test procedures
and related documents, and to recommend improving and developing new test methods.
BifixgxzLEa—L. AYLTFRUVEREENHBREAZREL. BRFIRS I UVEEXEZMERL. BB A
EDRELFHAREZTT DEES,

h. Ability to perform inspection and operational tests on weight handling systems referring to technical documents, and to verify
good working condition of the system.

BiiXEZSRLEEVNELRATLOBRES FUBERARERITL. YATLOBEREZHET HRES.

* An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level
as below.

LRERBHOETERBEZLTVEWNES, UTOEHZEIT CLETREVERITERSNET,

1-5: a. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work, OR
completion of 4-year college/university in a related field.
BETHEFICE TS 14FREAFOER. Kifi. BEEIHFTO 1 EORERBRR. FEEET LS
HFTOFETEmMISF.

b. Must possess the certificate of training course for Mechanical Crane Inspector, Electrical Crane Inspector, Crane

Mechanic, and Crane Electrician issued by the Navy Crane Center.
BEIL—EUEI—RTOI L—UBEBBREE. VL—UBRBREE. JL—UEHI. JL—UER
IDIFETERZRFELTNDE,

1-4: a. One year of clerical, technical, or administrative work experience in any field, OR completion of 4-year
college/university in any field.
SEFICEAFRG L. F5. &R, EEF0 | FOEBRER. FLEFIERE (OB .
b. No Certificate is required.
HERE TREDREFTE

* Handicapped applicants may be accepted, depending on the degree and kind of disability.
BEDHAANZDOVWTIE, ZOREICLYERINET,




8.1 9% 4 M Application and Associated Documents

RERIGEE (B MLC/IHA #£%8) O TRAEESE PDF, Excel (9 EBME), Word BRXT R I7 7ML BIE3DOF
T) EA—JLTODIRH (e-Application) &% Y FEF, PDF, Excel, Word EXLSND T 7 A ILIZRITHITERA,
Current MLC/IHA employees must submit all required documents below in PDF, Excel (refer to item #9), Word Format
(up to 3 attachments) by e-mail (e-Application). Files other than PDF, Excel, Word format are not acceptable.

NEBEEE GERER) OTEVEEEEI/NN—FaE— (#) TORBELYFET, Off base (external) applicants

must submit all required documents below in hard copy.

BEEFERNAEXITERIEE CHE &Y, Seeitem #9 below for How to Submit Application Documents.

TRICRENZDEBFOLTHREI > TLVELMEE., ELLETRIBEOHEREZDETEY ICCHEIRITAE
&. ﬁ%ﬁi EBRYFEEHADTIEETFT &LV, When all of required documents indicated below or instructions on How
to Submit Application Documents in item #9 below are not followed, vour application will not be accepted or considered for

this position.

1. X Z2RE RSB AR Application for Vacancy Announcement (HROY Form 1)
2. [X| EFEEFEAEESE Resume of Specialized Work Experience

1 &2 MEEAlL Complete in [ ] BASET Japanese [X] EEET English [] £5 5 T4 Either
3. F DA EEIHE Other Required Documents (RNEEHEEIL. FRICFz v IT—I TRINLHIEELNHSES 1D
DFBEAFTFAIIZEESHTL EELY, For current MLC/ITHA employees, when any of the following documents are check
marked, combine them to one file attachment)

L] sBERHFEIDE L Copy of Driver's License

TAFEEEHFADAHIF (A FRIFAFARMY 7T FLYMRSh-RFFERERE.

For My Number Driver’s License, submit the license information printed from the My Number Driver’s License Reading

Application, etc.

X T/ SEBAZEDE L Copy of Certificate S BEY L— ot VA —R{TOO—FTRA T4 LY 45—, BEFHHX
JL—UBBI, VL—UBRBREI. JL—UBERETI. VL—VBRI. JL—U#HEI. JL—2
FEMERE. CAT3 7 L—UREHEE. —RIL—VREFBEDIRETIROEL (1-5FHh: BEI L—
EVE-RTDI L-UBBIREE. VL-VEIREE. JL-UEBI. JL-CEXTIOIIRET
BEDE L, 1—4FHK : JFETHDELEIERSAEFEA. )

Copy of certificates of the completion of training courses for Load Test Director, Mobile Crane Mechanic, Electrical
Crane Inspector, Mechanical Crane Inspector, Crane Electrician, Crane Mechanic, Crane Rigger or Rigging Practices,
CAT 3 (non-cab operated) Crane Safety and General Crane Safety issued by the Navy Crane Center. (1-5 level: Copy of
certificates of completion of the training courses for Mechanical Crane Inspector, Electrical Crane Mechanic, Crane
Mechanic, and Crane Electrician issued by the Navy Crane Center. 1-4 level: Certificate is not required.)

X HKEBEOREAZEAT H5LDDE L, TOEIC, TOEFL, CASEC, EB DA EZHMALIAEL L TRIFTHITE

EDS

(BERIEMMERE (X ALCPT 1 7) ZOMOAE. RUKFERNICHEILIECHERFALLYETS, &
EEAEEELTHAAL LRAHEDREASVBETT,

Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English
Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT
certificates or self-statement on English proficiency will not be accepted. The same applies to those whose native
language is English.

X BAEEUSNDAIX, EEH—F (E@E) RU/NRFKR— kO E— For non-Japanese citizen applicant, copy of

Residence Card (front & back) and Passport.

X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

NOTE: Retired US military/reservist must obtain approval for employment under foreign government from both the

Secretary of State and the Service Secretary from which you retired, and attach the approval letter to be considered.

4. X (S ERIE B3 D # For external applicants only) 110 A DI F ZEEF L. EHREDHERS I KA FZELVRIE
F#Hf8 (12cm x 23.5cm), 12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and 110 yen stamp (MPS is
unacceptable.)




*AREGBEICDETCHCEREATES Y TEAN. REBEBESEARBETHHEL TWIAE. [BRERIEHT SEMR]
FIRELTLESL, (ARSHEEE, LREIBOETOMOLEERLFLOHTIRHELTIEZSL, )

The “Questionnaire on Relatives” is not a form essential in screening applicant’s qualification. However, if you have any family/relatives
who work at U.S. Navy base/facility in Japan, please submit this form. (For current MLC/IHA employees, please submit with the “Other
Required Documents” in item#3 above.)

FEREEKIIUTOURL &K YFHO0—FTEET, The above forms can be downloaded from;
https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-
Opportunities/JN-Forms/

9 .CEEBEREAE How to Submit Application Documents

REBHEE (B MLCIHA itXE) ENMIEEH GEREXRE) T, REEHIRHAE - RHEN ENVET, LB
ERHPZUTOETRICHL, MEZORVCLZEEECFAOEFEICEVTCHEDS ARHLTTEL, BE
HYIBWAE,. How and where to submit job application documents is different for Current MLC/IHA (internal) Employees
versus Off Base (external) Applicants. Submit required application documents by ensuring to follow the instructions provided
below at the responsibility of the applicant. Applications must be received by the closing date of the Vacancy Announcement.

1. NEEESE FE MLCIHA #%¥58) IRH%E  Current MLC/IHA Employees must submit to :
KEEHEAEEM OCHR BAAERRE HRO)DTFEEA—I/LF KL A OCHR Human Resources Office (HRO)

Yokosuka’ e-mail address at :
apply@us.navy.mil

*x BREERAMSOIHEIX. COEFE (7 FLR) NEA—JLICTRESNT=£ D (e-Application) DHZIFET,

* CORESRAEEMERLB~OLSERTY, JTEEFZEEY VLW TH, REBLMEIOTITE
(S,

* A=Y TTOxH b (BB CERIAEBTEFLHRESZLEH WH) . HRAWICEAR—YFEALLLT
Ty,

* BEGHEFORBEELGHCIIERE (TILR—L) R4 TLTLEEL,

* EEFEICIE @usnavy.mil D DoD A —J)LT7 FLRA K YERIHHZENHYET, A —ILEZETEDHLSIC
LTHLTLLZELY,

* VARUIBZROEEESRKREBEOBDEEFERIIZEONL THRET I,
https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-Opportunities/JN-
Yokosuka-Region/

* Current MLC/IHA (internal) employees, only those applications which are submitted to the above e-mail address (e-
Application) will be accepted.

* The above e-mail address is only for submission of e-Applications for Yokosuka Base Vacancy Announcements. No
response will be provided to inquiries made via this email address.

*  Enter vacancy announcement (VA) number in the “subject line” (title) of the e-mail submission.

*  For the “Applicant’s signature” block in the application form(s), type your full name.

*  Applicants may be contacted via e-mail from @us.navy.mil or other DoD e-mail address. Please ensure that you will be able
to receive such e-mails.

*  Status of the VAs that closed during the last 60 days is available at https://cnrj.cnic.navy.mil/Operations-and-
Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-Opportunities/JN-Y okosuka-Region/ .

* DUTOHETEYICCHRBRITEMES, SEEHEEREANREGYFEFFADTIIET S,

BREI7ANE, —BREEBNOHEERICDZEVDEDDA—IVISEEHTEM,
VEDDA—LTEBOEBFLRICHEEINEZEES., TOA—IICRENE2TOREREHDELYET,
BE&YUA BR24 008 &,

774 LR : PDF, Excel (Microsoft Excel TYERR L 72 LR F “.xIsx” @ Excel 7 7 £ VD H AL , Word 7 7
1 ILDHE.

e BEAITFANBUXSI7AILET, B 5 AHNA FLUA, 3D2FBADIFMFT77MI. ELLARY A1 XH5
AHNA LERBZIEBE. TORBEIENELZVET,

X3

%

X3

%

X3

%

X3

%

>




@ Z7AIEZip File FICEHETICEBE, RLBBELETEIHE, vxTHA HLIERESYVVA—FT 5
KA TORRETEDELRYET,

S BT TG THEERTRE] SREETIRELESY, BEENEBL. AL THLEEORNENERHEL
WEREXEDERY FT,

< FE—BHIIHL MEBELEE] Shi-HeE. HFURICBEW b T—BREOA—ILEZENZHELET,

o [RHBEOELEXZ, BNEZECFLEOREE. 2 TOBEZERXELTLESL,

* When the following instructions are not followed, your e-Application will not be accepted nor considered for
this position:

+  Only one e-Application per VA containing all file attachments will be accepted.

% Submission of one e-mail for multiple VAs will be considered as invalid application for all the VAs applied by the e-mail.

< The e-Application must reach the above e-mail address by 2400 (midnight) of the VA closing date.

< Only PDF, Excel (only those Excel files created by Microsoft Excel with extension, “.xIsx” are acceptable), Word files are
accepted.

« Acceptable file attachments, up to 3 files and not to exceed 5 MB in total. E-Application containing more than 3 file
attachments or more than 5 MB in total will not be accepted.

« Do not zip (compress) the files. Application referring to URL or requiring information to be downloaded from web

site(s) is not accepted and will be considered as invalid application.

Ensure that e-Application files are in the resolution so they are readable. Unreadable attachments are considered as invalid

documents.

Multiple submission for one VA, only the most recent submission before the closing date will be accepted.

If you wish to replace or submit additional document(s), resubmit your e-Application with all file attachments in one

7
0.0

X3

%

X3

%

e-mail.
2. NPEEE GEt¥E8) IBH%E Off Base Applicants must submit to:
BiE., b L{EEHBHRBOICRER, By mail or at the LMO/IAA office counter.
T238-0011 T238-0011
ARNNBEBETRIER 1-6 HEEIL 4 [ Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
BB EEFHFEHEFFEEMRBEAEEXE (LMO/AA)  Yokosuka Branch of LMO/IAA
EEE—(& Management Section 1

TBEEEE Phone 046-828-6959

ZATEEE - AEB—EBE. 0830-1700 B (BARDEBZKR), ERFHEOCEMEIHLIIEMLEHETEL,
ZANEIEERICLSIELHYEIOTEAICTHERT I,

Operating Hours: Mon-Fri, 0830-1700 (Closed on Japanese Holidays). Contact LMO/IAA for questions on conditions of
employment. Contact in advance as the operating hours may change.

10. EFFMEM For Official Use

FEHEMRIE Y Activity POC : SRF-JRMC MLC Manpower Division (C1160) FE (DSN) 243-5245

PD No.: SRFJRMC-720.1-002 PD is accurate and current. Certified by Activity: kg’/hm | HRO: (rcvd: 2/10) sf2/12

IEBIEZHE L TWWEWNMEE BEDOXRRIZHEY £ A, Incomplete applications will not be considered.
RESINFICHEERHIEIBIRL LEE A, Submitted applications will not be returned.

BETLELINDIBIEENR (LPL) LRV TRECET S,
See the below for the English Language Proficiency Level (LPL) required of the position:

2016 F2 A8 HATK YMKERSINSIE MLC/IHA K3EE T, 20165 2 A S HAEIZRITI NIz ALCPT HERHER %
EELDAHIX. TORBBEROEBEERLARAAN IS RIT7—H—] Sh, TOAFADIRLPL LRN)LELTERE
SNEY,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT
test result dated prior to 8 February 2016, the attained “level” will be “grandfathered” and honored as the employee’s current
LPL.




LERA

TOEIC ALCPT TOEFL TOEFL TOEFL CASEC | EIKEN
LPL FEFRE % (PBT) (CBT) (iBT) TR
Paper Computer Internet
Based Test | Based Test | Based Test
4 — Exceptional Proficiency
B D BE ) % T 5 860 ~ 990 NA 600 250 100 NA Ist
3 — Fluent proficiency
WE L 5 7tE ) A B2 730 ~ 859 90 ~100 550 ~599 | 210~249 80 ~99 870 Pre-1st
2 — Average proficiency 560 ~
SEYIHIEE ) 2 550 ~ 729 75~89 460 ~ 549 140 ~ 209 50~79 369 2nd
1 — Elementary proficiency 475 ~
R P RE ) B B 400 ~ 549 65 ~ 74 430 ~ 459 120 ~ 139 40 ~ 49 559 Pre-2nd
Pre-1 — Minimal proficiency
(18R m/MROEESI A | 350 ~399 40 ~ 64 NA NA NA NA 3rd

0 — No language proficiency
FETFREN H B S R

PRIVACY ACT STATEMENT {BAAIEHREEIZDOLNT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 0o£2003).
E KENTERER T 10450,9397 ; R BAE - EAFEROREICET HiEE (Ta1 SFEEEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.
FEI: AFDEf., T2, BEORELZBXREOEBEOZRTEZEME LT, BAFEREZLET 54,
IR BREEFERX. L LFEAICTHEIZRESNET,
ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FABM: TEMOERICLER. RFCTERGEANBRZHERT 4.
DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further

processing of administrative actions.

EHRER: EANEROBRRIEETIN, EBRSNIERERILGH o

ERBDENDHYETS,

58, TORODFHEDHIT, Bh. HHUIEHET

VA (MLC) Format Revision: 2-6-2026
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