HMAEEMEREILR

VACANCY ANNOUNCEMENT

***Open Until Filled***

Elﬁ?’im | SRF-C280-071-25
ggﬁfﬁzj H 9 Jun 25
ﬁiﬁtﬂgi : 12May 26
ﬁgﬂ ;ssue 13 May 25

1. B4, BBE, F, F¥PeEH# LPL), 65X BWT) HEAH
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT): EO- of
ecruitment

Engineering Technician (Electrical), #544

IV TF7YIUIEME (BER) 2 %
BiZ%E k. BFEE H#k Target Grade & Language Proficiency Level

(LPL):
%R Grade-7, EBZREN#R LPL-3

RATRERE LVFERFEFRE N Acceptable Trainee level:
Fi#k Grade-6, sE*FRE 1k LPL-2
Fik Grade-5, sEFREN#R LPL-2

X EHERBWT-1) [ HEERBWT-2) [HRRRBWT-3) [ EERRBWT-5,6)
Administrative Blue Collar Trade Security Medical

4. B EEEB Area of Consideration
I. X3 MLC/IHA %8 (ERBMA)

Current MLC/IHA Employee within Activity

1. [X I MLC/IHA /¢ £ B2 GREHEN)
Current MLC/IHA Employee in commuting distance
1. [X] TR MLC/IHA it ¥£E(£E B XKE)
Current MLC/THA Employee Japan Wide

V. X] 48 Off Base Applicant

This is an open until filled (OUF)
vacancy announcement (VA), which will
be posted until filled.

2.EBBK Activity

U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center,
Yokosuka, Japan (SRF-JRMC), Engineering & Planning Department (C200),
HM & E Fleet and Industrial Support Division (C280), Electrical Power Branch
(C283)

718 P Working Place: #28# i 8B Tomari-cho, Yokosuka

3.5 #5mER] Work Schedule (38 40 MR hrww )

£)7 H Work Days: AEH — £ H Monday thru Friday

) F5HEME - /KB Work Hours/Recess Period: 07:00 — 15:45/12:00 — 12:45
(] %%} Night Shift Xl %% Overtime  [X] ti3R Business Travel

5.FE A DFEYE Type of Employment
X] MLC
] IHA

X| #F Permanent
L] BREHAM Limited Term
(_» A Months or NTE date)




6.1 #E NS Duties

Serves as an Electrical Systems subject matter expert in the Fleet Technical Assistance division and reports to the Electrical
Systems Branch Head for technical oversight and direction in the performance of daily assignments related to electrical work
onboard surface ships.

Performs inspections, measurements, tests, evaluates equipment and material condition, assessments of motors and motor
controllers, heater controllers, consults reference drawings, manuals, and recommends solutions for effective repairs. Conducts
debrief of findings and completed actions to Ship Force personnel.

Analyzes equipment and systems electrical problems onboard ships, assists and trains ship force personnel in the analysis of system
problem root-cause and necessary process to correct equipment deficiencies. Exercises sound technical judgment in finding
solutions for electrical/electronic systems operation, maintenance or repair problems.

Prepares Technical Assist Visit Reports to describe step-by-step process taken in the problem resolution, listing technical
recommendations for Ship Force to accomplish repair. Conduct material assessments during ships’ scheduled Total Ship’s Repair
Availabilities.

Assists in the execution of work packages which requires verification of accomplishment of electrical steps taken by SRF-JRMC
production shop personnel.

Maintains C283 Branch Electrical Test Equipment Inventory to ensure compliance with the Calibration Program. Maintains
electrical tool technical information to facilitate purchase of future suitable replacements of tools used by branch.

7. BHEEH B{&EH Qualification/Physical Requirements

* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.
#l BIZRENTEBFRAMLUANIVICHET SREBOEBLRANDELLGYFET,

a. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work, OR Doctorate
Degree in Graduate School in a related field.

b. Knowledge of electrical power generation and distribution system design, electrical motors/controllers electrical/electronic
control and indication systems used in various ships.

c. Knowledge of engineering principles, techniques, methods, and precedents gained through technical experience in the field of
electrical engineering.

d. Skill in operating personal computer such as MS Word, Excel, PowerPoint, etc.

e. Ability to evaluate work requests to determine if shop personnel are qualified to accomplish the work item.

f. Ability to analyze incoming work to determine if it’s within the Electrical systems Boundary and develop a work procedure to
accomplish the work item.

*An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as
below:

1-6: One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR
Master’s Degree in a related field.

1-5: One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work, OR
completion of 4-years college/university in a related work.

*US security check will be conducted for the selectee.

BEINEAICEREOEF 2 T4 - FzvIBNRESAES,

* Handicapped applicants may be accepted, depending on the degree and kind of disability.




8.1 9% 4 M Application and Associated Documents

RERIGEE (B MLC/IHA #%8) O TRAEESE PDF, Excel (9 EBME), Word BRXT R I77 AL BIE3OF
T) EA—JLTODIRH (e-Application) &% Y FEF, PDF, Excel, Word EXLSND T 7 A ILIZRITHITERA,
Current MLC/IHA employees must submit all required documents below in PDF, Excel (refer to item #9), Word Format
(up to 3 attachments) by e-mail (e-Application). Files other than PDF, Excel, Word format are not acceptable.

NEBEEE GERER) OTEVEEEEI/NN—FaE— (#) TORBELYFET, Off base (external) applicants

must submit all required documents below in hard copy.

BEEFERNAEXITERIEE CHE &Y, Seeitem #9 below for How to Submit Application Documents.

TRICRENZDEBFOLTHREI > TLVELMEE., ELLETRIBEOHEREZDETEY ICCHEIRITAE
&. ﬁ%ﬁi EBRYFEEHADTIEETFT &LV, When all of required documents indicated below or instructions on How
to Submit Application Documents in item #9 below are not followed, vour application will not be accepted or considered for

this position.

1. X Z2RE RSB AR Application for Vacancy Announcement (HROY Form 1)
2. [X| EFEEFEAEESE Resume of Specialized Work Experience

1 &2 MEEAlL Complete in [ ] BASET Japanese [X] EEET English [] £5 5 T4 Either
3. F DA EEIHE Other Required Documents (RNEEHEEIL. FRICFz v IT—I TRINLHIEELNHSES 1D
DFBEAFTFAIIZEESHTL EELY, For current MLC/ITHA employees, when any of the following documents are check
marked, combine them to one file attachment)

L] sBERHFEIDE L Copy of Driver's License

L& TEL SBAZ DO E L Copy of Certificate

X #EDEENZEITBET 5L DNDE L, TOEIC, TOEFL, CASEC, ERDAEAMHIIHEL L T2IHHITE
ED

(BR/ATEMERE X ALCPT £ 7)) ZOMOERE. RURFERAICHTHIECHREFITALLYES ., &
EEHREEELTHAALLEMAEOREADETY,

Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English
Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT
certificates or self-statement on English proficiency will not be accepted. The same applies to those whose native
language is English.

X BAEEZUSNOAIE. EEH—F (E@E) RU/NR7R— kO3 E— For non-Japanese citizen applicant, copy of
Residence Card (front & back) and Passport.
X DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

(Retired military personnel or reservist are subject to obtain approval for employment under foreign government from

the Chief of Naval Personnel and attach the approval letter to be considered).

4. X (4 ERISEE D H For external applicants only) 110 IS DYIFEEMF L. ICEEDEERS IR KL EFELV-RIE
FA#®E (12cm x 23.5cm),  12¢m x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 110 yen stamp (MPS is
unacceptable.)

*AREHBECDECRERETEHY TEAN, REBEFEBRBETHHL TWSAE. [BRICEYT 2EMR]
ZIRELTCESL, (RAEREEE. LE3IEOZOMOBESHELEFLOTIRHELTLEEL, )

The “Questionnaire on Relatives” is not a form essential in screening applicant’s qualification. However, if you have any family/relatives
who work at U.S. Navy base/facility in Japan, please submit this form. (For current MLC/IHA employees, please submit with the “Other
Required Documents” in item#3 above.)

LEERKIIUTDO URL LY A O— KTEZET, The above forms can be downloaded from;

https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-
Opportunities/JN-Forms/

9 .IEEHIZEH AL  How to Submit Application Documents




AEBLEE (B MLC/IHA #tXR) ENBEHESE (FEHER) TE SHEEERHAE - BHAESBIVET, LD
BERHVMZUTOETRICHL., MEBEZORNCEEREECAADOREICEVTIHEROS ARHLTTEL.,. BE
HYIAWAE. How and where to submit job application documents is different for Current MLC/IHA (internal) Employees
versus Off Base (external) Applicants. Submit required application documents by ensuring to follow the instructions provided
below at the responsibility of the applicant. Applications must be received by the closing date of the Vacancy Announcement.

1. NEEESE FE MLCIHA #%¥58) IRH%E  Current MLC/IHA Employees must submit to :
KEEHEAEEM OCHR BAAERRE HRO)DTFEEA—I/LF KL A OCHR Human Resources Office (HRO)
Yokosuka’ e-mail address at :

apply@us.navy.mil

* BREEEMSOIREIZ, CD5EEk (7 FLR) AEA—/LICTRESII=ED (e-Application) DHZFFET,

* CORESEAREMERELEB~AOLEERTY., CEHFEZHEEYVLEVTY, BREBLMEIOTITE
(S,

* A=Y TTxH b (BB CERIAEBTEFLHRESZLE WH) . HAWICEAF—YFEALLLT
Ty,

* BEGHEFORBEELGWCIERE (TILR—L) 34 TLTLEEL,

*  GEFICZIE @us.navy.mil 1D DoD A — L7 FLAKYERNH LI ENHYFET, A—ILERETEEHLSIC
LTHLTLZELY,

* VARUIBZROEEESRKREBEOBDEEFERIZEONL THRET I,
https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-Opportunities/JN-
Yokosuka-Region/

* Current MLC/IHA (internal) employees, only those applications which are submitted to the above e-mail address (e-
Application) will be accepted.

* The above e-mail address is only for submission of e-Applications for Yokosuka Base Vacancy Announcements. No
response will be provided to inquiries made via this email address.

*  Enter vacancy announcement (VA) number in the “subject line” (title) of the e-mail submission.

* For the “Applicant’s signature” block in the application form(s), type your full name.

*  Applicants may be contacted via e-mail from @us.navy.mil or other DoD e-mail address. Please ensure that you will be able
to receive such e-mails.

*  Status of the VAs that closed during the last 60 days is available at https://cnrj.cnic.navy.mil/Operations-and-
Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-Opportunities/JN-Y okosuka-Region/ .

* DUTOHETEYICCHRBRITAEMES, SEEHEEREANREGYFFADTIIET S,

BREI7ANE, —BREEBNOHEERICDZEVDEDDA—IVISEEHTEM,

VEDDA—LTEBOEBFLRICHESNEZEES., TOA—NICREN=2TORERENELYET,

BE&YUA BR24 008 »E.

774 LR : PDF, Excel (Microsoft Excel TYERL L 72 LR F “.xIsx” @ Excel 7 7 £ VD H AL , Word 7 7

1 ILDHE.

e BEAITFANBUXSI7FAILET, B 5 AHNA FLUA, 3D2FBADIFMFT77MI. ELLARY A1 XHS5
AHNA L E2RBZIBE. TORETENELZVET,

@ FZPAIEZip File FICEMETICEE, RLBBLETEIHE, 9xTHA FHLIERESHDOA—FT 5B
EXTOREIEDELRYET,

S BT FAIE THIFETRE] SREBETIRECESIL, BBRENEL.,. HALTHLEEORBINERALXT
WMESIEEMERYFET,

< R—BLICHL MEBERE] Shi=zB&E. FURICBEWV P T—BERBROA—ILZEIZHFHELET,

S RESEE0ELEBZ. EMECFLEOREIE. 2TOEHEEHEEELTLESL,

X3

%

X3

%

X3

%

X3

%




When the following instructions are not followed, your e-Application will not be accepted nor considered for
this position:

7
0.0

Only one e-Application per VA containing all file attachments will be accepted.

Submission of one e-mail for multiple VAs will be considered as invalid application for all the VAs applied by the e-mail.

The e-Application must reach the above e-mail address by 2400 (midnight) of the VA closing date.

Only PDF, Excel (only those Excel files created by Microsoft Excel with extension, “.xIsx” are acceptable), Word files are

accepted.

«  Acceptable file attachments, up to 3 files and not to exceed 5 MB in total. E-Application containing more than 3 file
attachments or more than 5 MB in total will not be accepted.

« Do not zip (compress) the files. Application referring to URL or requiring information to be downloaded from web

site(s) is not accepted and will be considered as invalid application.

Ensure that e-Application files are in the resolution so they are readable. Unreadable attachments are considered as invalid

documents.

Multiple submission for one VA, only the most recent submission before the closing date will be accepted.

If you wish to replace or submit additional document(s), resubmit your e-Application with all file attachments in one

e-mail.

R/
0.0

R/
0.0

R/
0.0

7
0.0

X3

%

R/
0.0

2. NEREEE GEEXRE) RHE

Off Base Applicants must submit to:

&k, L EHEHHBOICRE.

T238-0011

AR EEE T RAER
EBEEZFFEHEHFEERBEBEE X (LMO/IAA)

EEHE—R

1-6 FFEEIL 4B

By mail or at the LMO/IAA office counter.

T238-0011

Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
Yokosuka Branch of LMO/IAA

Management Section 1

TEEES Phone 046-828-6959

ZATH5fE - AE—SME. 0830- 17OOH#(EIZ|K0)$EI€'[¢<) ERZHEO CEMEICEoIIERLEhE TS,

ZARREIEERICLESIELHYFITOTEICS
Operating Hours: Mon-Fri, 0830-1700 (Closed on Japanese Holidays). Contact LMO/IAA for questions on conditions of
employment. Contact in advance as the operating hours may change.

DIL:\—F é L\

10. EFFMEM For Official Use

FEEMRIE Y Activity POC : SRF-JRMC MLC Manpower Division (C1160) FE

(DSN) 243-4554

PD No.: SRFJRMC-283-001 ‘ PD is accurate and current. Certified by Activity: bk ‘ HRO: (revd: 5/2) kt 5/12

EHEEEZHEZ LTWEWMEE EEORRICEY FH A, Incomplete applications will not be considered.

REHSNERFEHEEE

LLEEA,

Submitted applications will not be returned.

BETLELINDIEREIR (LPL) LARLETREZETSL,
See the below for the English Language Proficiency Level (LPL) required of the position:

2016 X2 B S AAT& YMRER SN SE MLC/IHA E(E T, 20165 2 A S HAINIHRITSINI- ALCPTHERER %
BELOAIL. FORBEREDEZRLARAILN FSU0KT7—H—] Sh, FOADHRLPL LN)LE LTEE

SNFET,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT
test result dated prior to 8 February 2016, the attained “level” will be “grandfathered” and honored as the employee’s current

LPL.
TOEIC ALCPT TOEFL TOEFL TOEFL CASEC | EIKEN
LPL FEFREI#%% (PBT) (CBT) (iBT) Bk
Paper Computer Internet
Based Test | Based Test | Based Test
4 — Exceptional Proficiency
L DRE ) % T 5 860 ~ 990 NA 600 ~ 250 ~ 100 ~ NA Ist
3 — Fluent proficiency 730 ~ 859 90 ~100 550 ~ 599 210 ~ 249 80 ~99 870 ~ Pre-1st




b roRENZESTD

2 — Average proficiency 560 ~

TR ) % E 2 550 ~ 729 75~ 89 460 ~ 549 140 ~ 209 50~79 369 2nd

1 — Elementary proficiency 475 ~

IS il R 400 ~ 549 65~74 430 ~ 459 120 ~ 139 40 ~ 49 559 Pre-2nd
Pre-1 — Minimal proficiency

(18R m/MRORESI A | 350 ~399 40 ~ 64 NA NA NA NA 3rd
EERS

0 — No language proficiency

AEFHEN) B S AL

PRIVACY ACT STATEMENT {BAAIEHREEIZDOLNT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 0o£2003).

EA KENTERER T 10450,9397 ; XU BAE - EAFEROREICET HiEE (Ta1 SFEEEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FEI: AFDEf., T2, BEORELEZAXREOEBEOZRTEZEME LT, BAFEREZLET 54,

IR BREIEFERX. L LFBAICTHEIZRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIFABR: TFEMOEMICLELR, R CERGEABREZHFT 4.

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

EHHR: EAEROFREIEETIA. BRINFERETRBE LGN STIGE. TORODFHEOUIT. BN, HDHUIEPET
ERBEAHYET,

VA (MLC) Format Revision: 8-7-2024
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