HMAEEMZELE

VACANCY ANNOUNCEMENT

LHRES :

Announcement No.

SRF-EPDP-060-25

E&ERA:
Closing Date DApr2S
#TH: 3Feb25

Date of Issue

1A BE, F& EFRENR (LPL), 5% (BWT)
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT):

SEAH
No. of
Recruitment

The 12th Engineering and Planning

Development Program (EPDP)
B LY BERESEZRNEER TOT 5 A

Starting grade (FRFAEHR) : 1-4

4 %

BiZ%#k. 3B R H#k Target Grade & Language Proficiency Level
(LPL):
%k Grade-6, 5 FRESI#R LPL-2

4. BEEE&iFH Area of Consideration

I. XB MLC/IHARE%EE (BREXMA)
Current MLC/IHA Employee within Activity

Il. X1 3] MLC/IHA €% B (EHEN)

Current MLC/IHA Employee in commuting distance
. X BMLCIHARREB(2ERAXE)
Current MLC/IHA Employee Japan Wide

IV. [X] 4+ &8 Off Base Applicant

*See block 8 & 9

2026 4 4 BERATE

FERATEERE LVER B EE N ) Acceptable Trainee level:
%4k Grade-5, ZBFHE N LPL-1
Z 4k Grade-4, EESBE 1#k C225: LPL-Prel / C241: LPL-1

X E#HZBWT-1) [ EAEERBWT-2) [ HRRZBWT-3) []ERRBWT-56)
Administrative Blue Collar Trade  Security Medical

2.5RBX Activity

U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center,
Yokosuka (SRF-JRMC), Engineering and Planning Department (C200),
Planning & Estimating Division (C225) or Engineering Division (C241)

) 7515 Fr Working Place: #78% 1 SAHET Tomari-cho, Yokosuka

3.£h#5mERA Work Schedule (38 40 BRSI% hrww )
£17H Work Days: Monday thru Friday AR - £1R

758 - /KER Work Hours/Recess Period: 08:00 — 16:45/12:00 — 12:45
L] % &) Night Shift X] #& % Overtime X 3k Business Travel

5. FADFEL Type of Employment
Xl MLC
[ ] IHA

X ®HE Permanent

[ FEEHAR Limited Term
(_» A Months or NTE date)

6.BEFEMAZE Duties
{4 position in 3 types of job / 3kFE. 4 AEE)

{Job title, Job No., Grade, No. of Recruitment / B:fE, BE. ZH FAAHK)
[Code 225 (Sub Code 231, 232)] Production Control Specialist, #162-6 (2 positions) / £ BEIEHFIRY, #162-6 (24)
[Code 241 (Sub Code 250)] Engineering Technician (Naval Architecture), #384-6 (1 position) / TV =7 ') U 5 EMRE () |

#384-6 (1 41)

[Code 241 (Sub Code 260.1)] Engineering Technician (Mechanical), #384-6 (1 position) / TV =7 1) S EARE (HH) | #384-6

14)

The starting grade of this program is at 1-4 grade level, and the employees will be promoted to grade 1-6 after completion of

the program which is targeted to complete in 4 years.

BRRAERE 14FEEZNGELY ., AERTORMEER TOT S LBTERERLELTVET,

TS LETHRIF, 16FRELTEHBE LT LEEET,




7. Our duty as Ship Repair Facility and Japan Regional Maintenance Center, Yokosuka (SRF-JRMC) and Engineering and
Planning Development Program (EPDP)

SRF-JRMC is a full-service ship repair facility for US Navy vessels to include complex maintenance, modernization, docking, fly-
away, and emergency repair. In order to carry out these duties, SRF-JRMC must maintain technical workforce with specialized
knowledge of ship repair. For this reason, SRF-JRMC has established the Engineering and Planning Development Program (EPDP)
to sustain skilled personnel in a long-term perspective. The purpose of EPDP is to develop and mentor inexperienced personnel to
fully qualified specialists in four years. Prior related /specialized work experience is not required to apply for this program, but
applicants are required to understand general engineering principles and theory from either mechanical, electrical, electronics,
structural, or naval architectural fields. An applicant with knowledge of college level engineering is welcome for this program.
EPDP consists of a combination of classroom instructions provided by supervisors and technical experts on ship repair technics and
theories, on the job training (OJT) at work sites, and English language training provided by SRF-JRMC Workforce Development
(WFD) Division, Language Training Branch as part of the curriculum. Off the job training (OFF-JT) may also be provided to
acquire certification(s) required for the job.

Positions for the following two Divisions are recruited:
1. Code 225 Planning & Estimating Division

Code 225 is responsible for all job planning, issuing of technical work documents, and requisition of material for ship repair,
modernization, and maintenance at SRF-JRMC Yokosuka.

2. Code 241 Engineering Division
Code 241 is responsible for all engineering work in connection with industrial pre-planning and execution of all Hull,
Mechanical, and Electrical (HM&E) repairs and modernization within the specified timeframe and quality.

Knowledge, skill, work attitude and English ability will be evaluated periodically and the EPDP program is targeted to complete in
four years.

Motivated and enthusiastic individuals are wanted to join SRF-JRMC to accomplish our mission “Keep the SEVENTH Fleet
Operationally Ready.”

KEFERAEEN, BREEREVAFBREBHERS (SRF-IRMC) OEERCERBSERFEERTOIS A

SRF-JRMC &, KBERMADAVTF R, REIE, FYIVHAPEBLTOIEOCRABELZSD. — BN GLOH
CEMLTIDICELIZLDBEEREZTVET ., ToDEBZITOICEK. BREEOMBZEIT SEMBEOERL
BERYET, D=, SRF-IRMC I MEMBEREMEER FOY 5 LEPDP)] #iXbLEFf, FRICTCITTHEL
ATOERIZHEHZEITHRYFELZ, C0 MEMEESRHEERTOIS L] OBMIX, XEREX 4EMTEDH
DEMEEDIFR/IN—HNIBERTSHZETT, COTATSLADIGEERE L TEE EMBERBOVEIHY
FEAN, BIEOMEL, #iH. EX. EF. BE. BHULGEOIESFO—RNGRE, BROEBMHOZROHONE
T, TITDT, KELRILDIZMNBEEFALTLWSIANSDIEEZEADLET, COTOTSLIE, BEEBEORME
& HEMESIEICBEHET SEMEBRE BT DO -ODEZEHEKS. OJT (On The Job Training) & FEIEN 5 B35 3 755K
THREINTWET, £z, SRF-FRMC BRI RICLIEEINIRE IOV S LD—IRTT, ERLVELERIEOD
=8, SNEHERICKDIEICSML T =K ZEEHYET,

SHEHIIZODHEDBHEEZEZELET,
@ a—F (BEES) 225 PEREL

a— K 225(F, SRF-IRMCHAE TEHE SN ABMOBE, RETFLA VT F UV ADADTRTOAEXRREY.
EEEREDRET. EMEIICERZHOMETT,

@3—F (BBES) 21T =TFYIIE
O—FR2%1E, TV TEHDE LR IEOBBANDTERZEEL. A, #BLERSFOEELRETIENE
HECZFOEHRICETERLET,




EPDP (&, %034, #iff. BHEE. EFERNOVTOEYMLIMEZELGAL. AFMTIKEETI S L%
B#ELTWET,

SRF-IRMC TI&. THEEBROBMEBICHESEIREZEZRD] EVSERERDIOH. BRELERDHIAMEL
BLELTLET,

8. BEHREMH.BKEMH Qualification/Physical Requirements

* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.
HLIBITRENFEBFRENRMUANIICHE T IREOBEREANBEL LY FET,

a. One year of clerical, technical or administrative work experience in any field, OR completion of 4-year college/university in any
field may qualify for 1-4 level.

EBH. R, FEEEEBRICES TS 1FULORBRER (DHFTFHE) . RIFIFFHKRZOEZEE (FHF
fE)
b. Knowledge (or understanding) of engineering principles, techniques, methods and precedents in the field of structure,
mechanical, electrical, electronics, and naval architecture.

ik, #i. EX. BF. MG LEORBTICBFE2I V=T Y JDOERMGRE, 7=y 0. FELELEDM
#O(EFER)
c. (For Engineering Technician) Skill (or ability to acquire skill) in operating Computer Aided Design (CAD).

(Too=7 ) VIEMBOIEE) CAD 2124 Y 1 (F-EARELZESTT H8EN)
d. Skill in operating personal computer applications such as Microsoft Word, Excel Outlook, and PowerPoint, etc.

T—F. VXL, TOMLYY, ZELTNT—RA UV MREDAVEL—2—TFT)r— a3 U #RET HHEE

* An applicant who is graduating from university in March 2026 will be considered under this vacancy announcement with
submission of certificate(s) requested in column #9 below.

2026 F3AFEEFENDKEEDADIRSEICDEELTIE, TiL 9. RHI HLD] TROLNTWSEHED
RENABELLGYET,

** US security check will be conducted as part of pre-employment processing for the selectee.
BEINEAICBRERAMFREO-RELTREADEXA) T - FIvINERSINFT,

*** Handicapped applicants may be accepted, depending on the degree and kind of disability.
BEEDHDANCOVWTIE, TOREICLKYEBESINET,

9429 %+ M Application and Associated Documents

AEfEEE (B MLC/IHAGEXE) OTFEEMEENEE PDF, Excel (10 BEH), Word BRXT (B2 74 LBIE30F
T) EA—JLTORH (e-Application) &7 Y FEF, PDF, Excel, Word BRUSND 7 7 A ILIXZIFFITFEEA,
Current MLC/IHA employees must submit all required documents below in PDF, Excel (refer to item #10), Word Format
(up to 3 attachments) by e-mail (e-Application). Files other than PDF, Excel, Word format are not acceptable.

NEFREEE GEXEE) OTRLESEHFI/N\—FaE— () TORH ELY FT, Off base (external) applicants
must submit all required documents below in hard copy.

BEEHRHNAEIITEE10EE B f2& L\, See item #10 below for How to Submit Application Documents.

TRICREINZVDEEFOLTHAR - TLVEWMES., BELLE TR 0 EDOEREAZDETEYICCIHEIRITALNE
&, BEMNRLLEYEBADOTITEET S, When all of required documents indicated below or instructions on How
to Submit Application Documents in item #10 below are not followed, your application will not be accepted or considered

for this position.

1. [X] 22 R 52 A #R Application for Vacancy Announcement (HROY Form 1)
2. X B PB4 7542 FEE Resume of Specialized Work Experience
1& 2 MEEAIlL Complete in [] HAEE T Japanese [X] #:ET English [] &% 5 T3 Either




3. X HEDREANZTHIT 5L DDE L, TOEIC, TOEFL, CASEC, £ERD A EHMNLIAE L L TR FIHET,

GRIATEMHERBIX ALCPT £ 7)) ZDMORE. RURERANETSIBECRERFITAELYFT, RHiF
AESHELTHAL LEARZEDRENSVETY,

Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English
Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT
certificates or self-statement on English proficiency will not be accepted. The same applies to those whose native language is
English.

4.7 D EESESE Other Required Documents (REREEHEIE. TRICF T v II—Y TRINZEHELNHSEHEE 1D
DFRFT7AIIZFEEDHTLEE LY, For current MLC/IHA employees, when any of the following documents are check
marked, combine them to one file attachment)

X12026 & 3 AZFEPEDKFEEDHITFERAIBAZ R URIESEBAZE Certificate of Expected University
Graduation and Academic Transcript for those who are scheduled to graduate from university in March 2026. (£
DANBEZEINSEFFEEMENIE—FHRARH L TIAWV L, 2026 F 4 A 1BF I TN LUBEOEA
&Y E9 . Ifcurrent university student is selected, hiring date will be on or after 1 April 2026 requiring further
submission of a copy of Certificate of University Graduation.)

XIEPDP T k1)—<— EPDPEntry Sheet

X (5 &R 52 E D& For external applicants only) 110 I F £ L. BEEOERHERZRE - RELEZ VR
{E FA$H& (12cm x 23.5cm)
12c¢m x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 110 yen stamp (MPS is unacceptable.)

X BAEZUSNDOAIE, EBH—F (@@ RU/XRFKR— kD E— For non-Japanese citizen applicant, copy of
Residence Card (front & back) and Passport.

X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.
(Retired military personnel or reservist are subject to obtain approval for employment under foreign government from
the Chief of Naval Personnel and attach the approval letter to be considered).

"EREHBECLDECLEERCTRSY ETEAN. REBEESEBRBETCHHEL TWSAE. [HERCHEYT2EMK]
FRHELTCESL, (RAMEHEEF. LEIBEDZTOMOLEEHELFLOTRELTIEZEL, )

The “Questionnaire on Relatives” is not a form essential in screening applicant’s qualification. However, if you have any family/relatives
who work at U.S. Navy base/facility in Japan, please submit this form. (For current MLC/IHA employees, please submit with the “Other
Required Documents” in item#3 above.)

FEEKEFIUTOURLE YA O0—KTEET, The above forms can be downloaded from;

https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-
Opportunities/JIN-Forms/

10 EHFEHIRH A How to Submit Application Documents

ABEEE (B MLC/IHARRR) ENBEEE (ERXR) TlE, REEFRHAE - RHEAEVEY, Liid
ERHYEZUTOHETRICHLD, MEZORVC LEREECARAOEFEICEVWTCEHROS ARHLTTSEL, HE
HYUIBAwE. How and where to submit job application documents is different for Current MLC/IHA (internal) Employees
versus Off Base (external) Applicants. Submit required application documents by ensuring to follow the instructions provided
below at the responsibility of the applicant. Applications must be received by the closing date of the Vacancy Announcement.

1. ABEEE R MLC/IHAHEE) #H% Current MLC/IHA Employees must submit to :
KBERBEEEN OCHR BAAERR (HROYDTEA—ILF KL R OCHR Human Resources Office (HRO)

Yokosuka’ e-mail address at :
apply@us.navy.mil




BREBIASDIHEE. CDHEE (F FLR) AEA—LIZTRBEN=4HD (e-Application) DHZfHET,
COREIMAREMPELRBADOIGEEATY., CHREAFZHEEY LV EZVWTH, BEHRLMIBETOTITE
{rEEELY,

A=ARYTO b (R CEFARBTERLBESZRH WHE) . HEWMLALE—UFERALLENT
Ty,

HEGCHEEHOKRBEZRAWICEIRSE (TILr—L4L) 224 TLTLESL,

EEEIZIE @us.navy.mil 10 DoD A —)LT7 FLR K YEBIHEZ ENHYET, A—ILEZETETDHLSIC
LTHEWLTLIEZELY,

VARYIBEDOEEEB KR LIBE 0 BDEEHBRIIC oML CHRATIL,
https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-Opportunities/JN-
Yokosuka-Region/

Current MLC/IHA (internal) employees, only those applications which are submitted to the above e-mail address (e-
Application) will be accepted.

The above e-mail address is only for submission of e-Applications for Yokosuka Base Vacancy Announcements. No
response will be provided to inquiries made via this email address.

Enter vacancy announcement (VA) number in the “subject line” (title) of the e-mail submission.

For the “Applicant’s signature” block in the application form(s), type your full name.

Applicants may be contacted via e-mail from @us.navy.mil or other DoD e-mail address. Please ensure that you will be able
to receive such e-mails.

Status of the VAs that closed during the last 60 days is available at https://cnrj.cnic.navy.mil/Operations-and-
Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-Opportunities/JIN-Y okosuka-Region/ .

UTOHETAEYICCHRREFLEIMES., REERERENRLEYVEFAOTIIETEL,

B2 7AINE —ZREB~NOEEERICODZFVEDDA—NICE EHTEM,

VEDDA— I TEBOERERICEESINEES., TOA—LVICREINEETORENEDLE LY FT,

BEFYE (BER24008) &,

771 LK - PDF, Excel (Microsoft Excel TYERR L 7= 3ERF “xlIsx” @ Excel 7 7 £ VDB ESN) , Word 7 7

1ILDHER,

e BEITFANBUXS T 7AILET, B 5 AH/A FLLA, 3DZEBABFMT7AMI, ELL &R 1 XH5
AANA LEBADBE. TOREIEHEGYET,

e F7AIIE Zip File FICEMETICEE. RLBRBLETHHE, vz THA HLBERESHYOO—FTS
ERXTCORRIIEDELYET,

o BFTFAIVIE THEETRE] TREBECTCIRECESL., BEENEBEL, XL THLEHEOANBRHHERHEL
WMBEEITEDERY FT,

< FE—BRICHL MEHOEE] ShizBaE. HURICBEW P T—BREDA—ILEFWRHFELET.

¢ RHBEOEZELEXZ, BMECFEDORE. ETOEFEEEEELTLLESL,

7
0.0

7
0.0

R/
0.0

R/
0.0

When the following instructions are not followed, your e-Application will not be accepted nor considered for
this position:

«» Only one e-Application per VA containing all file attachments will be accepted.

+» Submission of one e-mail for multiple VAs will be considered as invalid application for all the VAs applied by the e-mail.

«» The e-Application must reach the above e-mail address by 2400 (midnight) of the VA closing date.

% Only PDF, Excel (only those Excel files created by Microsoft Excel with extension, “.xIsx” are acceptable), Word files are
accepted.

++ Acceptable file attachments, up to 3 files and not to exceed 5 MB in total. E-Application containing more than 3 file
attachments or more than 5 MB in total will not be accepted.

«+ Do not zip (compress) the files. Application referring to URL or requiring information to be downloaded from web

site(s) is not accepted and will be considered as invalid application.

Ensure that e-Application files are in the resolution so they are readable. Unreadable attachments are considered as invalid

documents.

Multiple submission for one VA, only the most recent submission before the closing date will be accepted.

If you wish to replace or submit additional document(s), resubmit your e-Application with all file attachments in one

®,
0.0

®,
0.0

X3

*




e-mail.

2. NMBEEHE ERXER) =%
%, 3 L<EEHRBOICRK,

Off Base Applicants must submit to:
By mail or at the LMO/IAA office counter.

T238-0011

HE)BEBAETRIER 1-6 FEEIL 4B
REIBESEHBE ST HEEMERAL I (LMO/IAA)
EEE—%

EEEES Phone 046-828-6959

T 238-0011

Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
Yokosuka Branch of LMO/IAA

Management Section 1

ZATRefE - AIE—EBE. 0830-1700 B (BADERZEMR<). ERZFHFOCEBECLLIZEHLEDLET S,
ZAEEEERICGLIELHY FIDOTEAISHERT I,

Operating Hours: Mon-Fri, 0830-1700 (Closed on Japanese Holidays). Contact LMO/IAA for questions on conditions of
employment. Contact in advance as the operating hours may change.

11. EFAIPHE For Official Use

ZAETIRRIR Y Activity POC : SRF-JRMC MLC Manpower Division (C1160) FE (DSN) 243-4947/4554

PD No.: SRFJIRMC-231-003,
SRFIRMC-232-002, SRFIRMC-
250-003, SRFJRMC-260.1-002

PD is accurate and current. Certified by Activity: fs/at HRO: (rcvd 1/13) mk 2/10

EBEEZHEZLTLWEWNEE. EZORRICTEY FH A, Incomplete applications will not be considered.
RESNEIEEEMHEIIHERL LEF A,  Submitted applications will not be returned.

BHETLELSINDIBFENR (LPL) LALETRESET L,
See the below for the English Language Proficiency Level (LPL) required of the position:

2016 £ 2 A 8 HAll& YMitEA SN S MLC/IHAREE B T, 2016 £ 2 A 8 HAETIZREITS - ALCPT HERIER %
BEHLOAIE. TORBRBROBERLALN TS RIT7—H—] Sh, TOADELPLLANJLELTERE
ENFEY,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT

test result dated prior to 8 February 2016, the attained “level” will be “grandfathered” and honored as the employee’s current
LPL.

TOEIC ALCPT TOEFL TOEFL TOEFL CASEC | EIKEN
LPL BEBES#R (PBT) (CBT) (iBT) R
Paper Computer Internet
Based Test | Based Test | Based Test
4 — Exceptional Proficiency
HEEY e ) % B 2 860 ~ 990 NA 600 250 100 NA st
3 — Fluent proficiency
WD 1 5 7rEE ) A2 730 ~ 859 90 ~100 550 ~599 | 210~ 249 80 ~99 870 Pre-1st
2 — Average proficiency _ _ _ ~ _ 560 ~
e ) % B 2 550 ~ 729 75~89 460 ~ 549 140 ~ 209 50 ~79 869 2nd
1 — Elementary proficiency 475 ~
HHE I RE S % B 5 400 ~ 549 65~ 74 430 ~ 459 120 ~ 139 40 ~ 49 559 Pre-2nd
Pre-1 — Minimal proficiency
{ B UN HE ~ ~ r
(48 156k) s/ hNRoORES) % 350 ~ 399 40 ~ 64 NA NA NA NA 3rd
LA
0 — No language proficiency
RN B I R




PRIVACY ACT STATEMENT {EAMEREEIZDLNT

AUTHORITY' Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

EE RETTEERS 10450,9397 ; RO BAK - EANFRORECET 5:EF (Fr1 5HEEEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FEHH: NFDLd, 2, UEORELEBXREOEXBOXTEENE LT, BEAERELRT 54,

R ERIEIETFER. L LJIETITHEICRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FABEM: FEMOERILEL., B CERCENEREZHNT 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1EHER: EAFROFREIERETTD. ERSNERERE LGN S-BE. TOROFHREDHIT, Eh. HAHULIIHE
LEBEABYET,

VA (MLC) Format Revision: 8-7-2024




BAMEEEMETR IO S LEBFENE Duties of the EPDP Position

{Code 225 Planning & Estimating Division 3— K (ZBEES) 225 Lt ERTES)
Performs a variety of complex work assignments including planning, estimating, and preparing Technical Work
Documents (TWDs). Determines the scope of additional work requirements, identifies materials, estimates labor
hours, labor and material costs for work candidates. Also performs less complex and/or repetitive type of work
assignments of the ship for repair, overhaul, alteration and/or conversion.

BEMFZE. RIED Y LFEEHE (TWD) EREZECZKICH- R EEREITVET, BMIED
ERBIEFRELRZY, EMEETEL. FEBBOEMESEORBL Y ETVET, BEMEE, £—N
—R—IL, REOCHRETRYREINIIECHFTYVEM THVERICOLVTEHITLET,

-Recruiting positions (35 5)-

B Production Control Specialist, #162-6 [C231] (1 position) / 4 EEIEHP, #162 - 6 [C231] (14)
The work focuses on preparing specifications in English for repair, overhaul, alteration and/or conversion of hull
and structural components of the ship.

FLLTERDOMAKEZDBEDDERE, A—/N—R—L, HE, WETED-HDOUEKREEEXTHE
BRLET,

W Production Control Specialist, #162-6 [C232] (1 position) / £ EEEEHEMR, #162 - 6 [C232] (1 4)
The work focuses on preparing specifications in English for repair, overhaul, alteration and/or conversion of
Machinery components of the ship.

FLELTHERMOEBRDIEE, #—N—FK—L, BE. RETED-ODUEHREEZREXTHERLEYS.

{Code 241 Engineering Division A— F (FEES) 241 TP =TF )2 JEB)
Conducts onboard investigation to obtain required technical information. Discusses with ship’s personnel on
findings and suggests course of action resulted from investigation, and determines the most suitable and effective
repair/maintenance/modification plans. Provides alternative plans and/or technical evaluation to resolve technical

problems. BRELGEMIFHREGOOIEMLTOREZRELFTT . ABEDHRELE D LDERFIR
[COWT EmEREE EFHEL. oL BEURBE A VTF A/ REFHEZRELEFT . EELARH
IS E SRMHEEORRRDIERE LU, REBRICH T H2RMFAMREETVET,

-Recruiting position (3£ 8)-

B Engineering Technician (Naval Architecture), #384-6 [C250] (1 position) /TP =F Y L &P
(fieff) |, #384-6 [C250] (148)

For Naval ship's structures and hull fitting damaged by corrosion, cracking, deforming, etc., perform visual and

ultrasonic inspections and technical assessment for risk and urgency by strength analysis, and determine the repair

method and the area in accordance with the priority, and provide repair working drawings to Planning & Estimation

division.

BREVER., ERETESL-BEROMEBERVEERICOVWT, BREBEFRIZEIBRERVEE

BIICE D) RV LEERBEOHMFEZEITL., BEIEMAICH > TEEBEOBEAEZCHEZHEL., &

HEINEZztERERICRELET,




M Engineering Technician (Mechanical), #384-6 [C260.1] (1 position) /TP =7 L EME (#H) |
#384-6 [C260.1] (14)

Prepares technical drawings, work instructions and technical evaluation in English in connection with repair,
modification, relocation and installation of various types of propulsion (main reduction gears, bearing, propeller
shaft, propeller, shaft seal), machinery (compressor, pump, valve) and hydraulic system.

FRE e OD HEHEREBE (FRLEME . B, TONRSI YT, TARTS Dv T —)L) (BB QU Ty — Ry
ToNWD) CHEDATLGEE DB, BUE. BB, HED-HDOEERME., FEXIERE. Rl EER
XTHERLEY,

& Schedule for Selection IBZNDHIE &

< Face-to face Job Fair: 15 March 2025 (Sat) / Time: 10:00 — 13:00
SiBA<S (ut@) ;2025 3815 (L) /EFRE: 10:00 — 13:00

Job information briefing: 10:00
SREARBAsR R 10:00

Location: Werk Yokosuka ('Yokosukashi kinrou fukushi kaikan )
(1-5 Hinode cho, Yokosuka city)

5 TIIY KT BEETHFRUASE)
(AR)IEREAEETHOHHETL-5)

*Admission will start 10 minutes prior to each session.
SR X R RS DI0NRIM L ER Y ET,
*We have individual questions after a briefing session.
SAZORICENEMZZTHTES,
*Advance reservation is not required. Attendance to the job fair is optional and attendance/non-
attendance will not impact the selection.
*FHEHE LIAAETE, SRAS~OHEFIEETHY . SMOFENEECELEIT HILOTE
HYFEA

< Online Job Fair: 20 March 2025 (Thu)
A 54 UBBA%: 2025838208 (K)

Sign up is needed in advance. Please visit our website after 5 Feb 2025 for more information and
application procedures.

SMIZFFRBRFIDETT, FHASOEANS K UVHFEAEIF2025F2 A58 LIRRISHR— L
R=U KXY THERLESL,
https://www.navsea.navy.mil/Home/RMC/SRF-JRMC/Career-Opportunities/Job-Vacancy-for-MLC/

* Attendance to the job fair is optional and attendance/non-attendance will not impact the selection.
*RASADHEIIEETHY . SMOBENEZICREITHIILOTE HYFEA,

< Written Test: 7 June 2025 (Sat)
ELHR: 2025 F6A78 (1)

E-mail invitation to the Written Test will be forwarded by 16 May 2025 (Fri).
ERHBRO ZERNIE, 20255%5A168 (&) FTIT, EX—ILICTITERLET,


https://www.navsea.navy.mil/Home/RMC/SRF-JRMC/Career-Opportunities/Job-Vacancy-for-MLC/

<& Interview HEE

The interview will be conducted at SRF-JRMC on Yokosuka Naval Base.

The invitation to the interview will be forwarded by e-mail by 20 June 2025 (Fri) to applicants
who have passed the application screening and written test.
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For inquiries about the Interview, please contact SRF-JRMC, Code 1160 Manpower Division.
EHEICEAYT BV EbEEE. UTXKBEREEEM SRF-RMCASZEEHREGY FT,

< Prospective date of hire: On or after 1 April 2026
ERAPER : 20264E4 A1 B LR

(ERIFHHHEEHEAFE]

Information relative to employment and job application forms are available at the following web sites:

o XBEEHMABEEM BMESERRUEXREEHEART (SRF-IRMC) DR—LR—Y
Web site for Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC)
https://www.navsea.navy.mil/Home/RMC/SRF-JRMC/Career-Opportunities/Job-Vacancy-for-MLC/

o MEBEFFHBHEFBEERB(LMOIAA)DR—LR—T
Web site for Labor Management Office, Incorporated Administrative Agency (LMO/IAA)
https://www.Imo.go.jp/recruitment/index.html

o BBABRMAEZTHOR—LR—D
Web site for Human Resources office, Yokosuka
https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-Opportunities/

& E% : KEEMAEEN SRF-IRMCAEEEE  Tel: 046 (816) 4947
Inquiriesto : SRF-JRMC, Code 1160 Manpower Division Tel: 046 (816) 4947



https://www.navsea.navy.mil/Home/RMC/SRF-JRMC/Career-Opportunities/Job-Vacancy-for-MLC/
https://www.lmo.go.jp/recruitment/index.html
https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-Opportunities/
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Please identify your Job preference in the below.
FEITHOBWEBICOMZEALTT S,

Selectee will be assigned to a position of either Code considering the selectee’s qualification,
experience, specialization, and/or preference. Starting grade is at the 1-4 level.

#12 Engineering and Planning Development Program (EPDP)
B REMEERNEER TR 5 L

EE%, EIE. B8R, EMANH. FEQEEZERDOL, BRICIYERENRESNET,
BERAROFERILAZH/NSTT,

Code
a—F

Sub code/ Job title
HJa— /B 8

Target
Grade
=RFR

No. of
Recruitment

RAAK

C225

C231

Production Control Specialist
HEEEEME
ek /R NFET

1-6

C232
Production Control Specialist

HEEEEME
BWHZEHRWNET

C241

C250
Engineering Technician (Naval
Architecture) T =7 1) 45

BEFE (Rofn)

1-6

C260
Engineering Technician
(Mechanica) T > <=7 1) o4

BFIE (R

1-6

% Please fill in the back page. BEH TR ALEELY,
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Please describe the reason for the selection of your job of preference above.

FETHIBWREBICOVTOEEFHZRLRAL TS,

#1 Choice E—%E

#2 Choice —&%E

If you would like to take a written test in English, please check the following.

RETOEREREFLETIAETRICFIVvIEANTT S,
[ ] Request a written test in English. RERIEIEBETOERHBREFELFET,
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