HMAEEMEREILR

VACANCY ANNOUNCEMENT
##*Open Until Filled***

f‘*ﬁg’it . | SRF-C700-045-26
PEEERTIA:

1% Cut-off Date 21 Jan 26
HEfrua:

Closing Date 17 Dec 26
#17H:

Date of Issue 18 Dec 25

1. B4, BE, S8, BN (LPL), BE5RK BWT) EEAH
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT): 1;0 Of_t .
Engineer (Structural), #525 1%

(PR (#8:E])

BiEEMH FEFBEN#R Target Grade & Language Proficiency Level (LPL):
F#& Grade-7, FEFHE IR LPL-2

BEATRRERE LVERFEFHE SR Acceptable Trainee level:
ZE#k Grade-6, :EFHE N #R LPL-2
ZE#& Grade-5, EEFHE S #k LPL-1

4. B EE &G Arca of Consideration
I. XII8 MLC/IHA %8 (ERBMA)

Current MLC/IHA Employee within Activity
1. [X] 3 MLC/IHA it ¥ B (GREEM)

Current MLC/IHA Employee in commuting distance

1 <] RMMLCHA EXB(EEHXE)
Current MLC/THA Employee Japan Wide
V. [X] &8 Off Base Applicant

This is an open until filled (OUF)
vacancy announcement (VA), which will
be posted until filled.

See blocks 7 & 8

X EHRBWT-1) []HAEERBWT-2) [ RERBWT-3) [ EERBWT-5,6)

Administrative Blue Collar Trade Security Medical

2.5BBX Activity

U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center,
Yokosuka (SRF-JRMC), Lifting & Handling Department (C700),
Technical Division (C710)

EN#5IB AT Working Place: #7%8% 1 AT Tomari-cho, Yokosuka

3. B FEMER] Work Schedule (1840 FEREIEI hrww)

£)7 H Work Days: FIER - £8&H Monday thru Friday

E 7SR - /AB2 Work Hours/Recess Period: 08:00 — 16:45/12:00 — 12:45
[ % &) Night Shift

X7 % Overtime X] 3k Business Travel

5.FE A DFEYE Type of Employment
Xl MLC
[] THA
X| #F Permanent
L] BREHAM Limited Term
(_» B Months or NTE date)




6. BN ZA Duties

U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC) in Yokosuka Naval Base has a history
of over 70 years as a full-service ship repair facility for US Navy vessels to include complex maintenance, modernization,
docking, fly-away, and emergency repair.

The Technical Division of the Lifting and Handling Department is responsible for providing engineering guidance for the
procurement, maintenance, overhaul and design of all cranes and rigging gear on SRF-JRMC as well as other commands.

Engineer (Structural) is responsible for planning, project management, technical review, design, specification preparation,
and cost engineering to support the maintenance and repair of jib hoists, monorail cranes, bridge cranes, and portal or land
cranes.

The duties for this position as follows:
1. Crane Maintenance Support: Performs on site evaluation of equipment condition, troubleshoots technical problems,
and develops repair procedures based on technical and economic factors.

2. Crane Maintenance Work: Performs structural capacity calculations of various equipment and structural
components. Develops design changes to crane structural components such as sizing of components, vendor or
equipment part selection, analysis and sketches method of installation. Justifies conclusions by mathematical
analysis and in written report.

3. Rigging Work: Performs engineering calculations of rigging equipment in various configurations to determine
applied loading of components.

KBEHBAEEMODIZH S MEMBSERRE UV HRNEEBHIEARI(SRF-JRMC)] £, KEEERO-HOEEMIBERIE
BERELTIOELLEOREFHES., XKBEEMADERIEIE, FYIRPEBLTOIZVRAEEFZEOEES
BEFKEITOTLET,

ZRHNY L—UEBEEMEEE. SRF-JRMC 45 UIZHEED Y L—U B L UOERBEREDHE, AVTFVA F
—N\—R—JL, Fit. BEUVRETICEHLIEMWEEHEREBELTVET,

COEBEIE. DIRA AR, E/ L= L=, TP L—2, BEUVR—EFILIL—2DAVTFUREE
BEEXETLH-ODE. 7Oy FNEE, HfTMARET. K. B5ER. BEXUVaRX FNEEBICEET SEEE1T
WEY,

FHELERITREELY ET,
19— AT FHFUADKE  RWIGTHB[OKREDRAE., FSILAHE., BLUBHBESIUVUIX FEOEAIC
HOW-EEBIZEAT 2IREE1TS.

29—V A TF U ADEHDEERE - SESEFLEHBE LI VBEMBMDOBEEZRODIEHEEZITS>. IV L—208F
ERRRDER LY A XRE ., FEOHUBOBMEE. AR, BRI, SFURYMTAEGEZRY ANRFERE
RZERT 5, BITEBEE CHRALREDIRNETT

. EHAERFLIERAGEQHM : FHAREFNSEIFLERAZHTOERRNEZHET 2-ODOHIHEE
73,

¥Rl IR Outstanding Working Condition, if any

The height of work area is 10 meters or more but less than 20 meters or 20 meters or more above the ground or water to
perform on-site evaluation of crane conditions, trouble shooting for jib hoists, monorail cranes, bridge cranes and
drydock crane and conduct on-site surveillance of lifting and handling operations for hoists and cranes above.

Rz v—rarsaayOiffli, PORA AR - F /) L— NI L—2 BRI L—2 s RIAL Ry I 71—V
DT TN 2a—=T 470, "AARRLIZ L—0DH Y EFEERORRIEEOERZ FERIT 5720, 10~20 A —
hvy F£7201520 A— MLVLLEDOEFT COEEEH S,




1.EBEH. BREH Qualification/Physical Requirements
* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in item #1.
1 HISRESNFBRZRARLUANVICHE T SREOFFRNDDBELLGYET,

a. Must be a college or university graduate with specialized education in construction or related engineering field, OR possess an official
engineering license in the related field.
BEIZXIIEET SRMAFORMNKTEZ T -RFE, FLEXEEORMAIFICE T L0MRHFLTIEG
b. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work, OR possession of
doctorate degree in graduate school in a related field.
BETDEHICE TS -6 FREFAFOEMN. EELHTO | FOEMEHRR., FEBEETIHHFETCOBELENEG
c. Knowledge of the pertinent expertise in structural engineering concepts, principles, methods, and practices to the maintenance and repair
of steel structures.
HBEYMDA T HUABSIMMERICELIBETZ LOBZ. BiR. RE, HE. BEUERECET 2EMRIH
d. Knowledge of structural materials, weld theory, failure theory, strength of material theory, corrosion control theory, and mathematics.
BERRA . R, WEER. MHNE. BEEXNERES S URFEHLHE
e. Skill in operating computer with applications such as Microsoft Outlook, Word, Excel and Computer Aided Designing (CAD).
MS Outlook, Word, Excel, A Y Ea1—42XBRT (CAD) B EDT TV r—avEarvEa—42TiEET SHeH
f. Ability to perform on-site evaluation of structural condition and troubleshooting, make recommendation for repair, and to provide
technical oversight and direction with other technicians and organizations.
RIS THEICEATHIREDAEL FSTULRISETIREN. BEICEADLIREEZTIEN. RUMOEME OIHE(ZRKIiTE
BErEEEITOMRD
g. Ability to apply engineering discipline of statics to a wide variety of lifting equipment and rigging gear configurations.
IVOZTFI)UTOBNEONHERLAGEHAROBELZEICERT 58N
h. Ability to lead and coordinate engineering works with other engineers/technicians and to deal with complex problems to reach mutually
satisfactory approaches and solutions to technical engineering problems.
thOFEMOT =7 ) UV EMR L BT EMTMBEIC OV THEICHERE TEAMRAES L UBRICEIET 5120
2. RITEREESE L VAR Y 58D

* The selectee of this position must maintain training required by the Navy Crane Center for Crane Engineering personnel.

COBICERASNEARL. JL—URMBLAEEZRRELEBEIL -V V3 —DNRODIELEERTILENDHYFET,

*US security check will be conducted as part of pre-employment processing for the selectee.

EESNEAICRERMFREN—RELTREAOEFA) T4 - Fz v INRESILFS,

Qualification a. for 1-7 level is also required at 1-6 and 1-5 levels.

17 EBD a BRI EERERE. 16 SEEBLIV 15 ERMTEREELLY ET,

1-6: b. One year of specialized technical and administrative work experience equivalent at 1-5 level in the related work, OR
possession of Master’s Degree in a related field.
BET SEHKICHITS 1-5 FREAZEDOHM. EBNHTO | FOERAEBRR. FLIEEETLIHHTOBLIENG
1-5: b. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work, OR
completion of 4-years college/university in a related field.
&Y HEHKICEITS 14 ERERAEDSHE. Bffi. EEIHTO 1 FOREEBERR. FLEXEETLIIHTOFLE
g

*An applicant who is graduating from university in March 2026 will be considered under this vacancy announcement with
submission of certificate(s) requested in block #8 below.

2026 F 3 AFXXFEDKRFENH L COEFELRICCHERITFET . BERICTRER 8. [CRHSh-AHRORHARONFE
ERS

* Handicapped applicants may be accepted, depending on the degree and kind of disability.
BEDHAHANOVWTIE, ENEREIZKYVEESINES,

8.2 9% 4 M Application and Associated Documents

REEEE (B MLC/IHA #%R) O TRALERET PDF, Excel 9 BE®E), Word KX T (FH 77 L BIE3 2%
T) E *—JLTDOIRH (e-Application) &% Y EF, PDF, Excel, Word BRXLUND T 7 1 ILIXRHFITER A,
Current MLC/IHA employees must submit all required documents below in PDF, Excel (refer to item #9), Word Format
(up to 3 attachments) by e-mail (e-Application). Files other than PDF, Excel, Word format are not acceptable.




NEBEEE GERER) OTEVEEEEI/ N \—FaE— (#) TORBELYFET, Off base (external) applicants

must submit all required documents below in hard copy.

EEEBRHAEITIROEEZ CHEB LX), Seeitem #9 below for How to Submit Application Documents.

TERICRESNEZDHDEEEOLTHRi>-TWVELMEE., ELLETRIBEOHRELAEDETEY ICCHEIEITANE
&, BERRLBYFEBEADTTEET S, When all of required documents indicated below or instructions on How
to Submit Application Documents in item #9 below are not followed, your application will not be accepted or considered for
this position.

1. X Z2RE RSB AR Application for Vacancy Announcement (HROY Form 1)
2. X PR FE R ERE Resume of Specialized Work Experience

1&2DEE AL Complete in [ ] HAFET Japanese [X] EFET English [ ] £5 5 T34 Either
3. ZF DN EEEE Other Required Documents (NEEEHE(E. FRICFI v I T—I TCREINIEENRHDEES 1D
DR T 7ANIZEEHTL 2ELY, For current MLC/IHA employees, when any of the following documents are check
marked, combine them to one file attachment)

[ ] :EERREFILDE L Copy of Driver's License

NIRFZHMAEXFERMENOEL (HETEEEET 2%H) XIIEEDFIZHTE2HRHRDOEL A copy
of educational background (major in construction or related fields) OR official license in a related field.

012026 £ 3 BZEEFEORBEDH S FEERAHIAE R U RMEIIAE Certificate of Expected University
Graduation and Academic Transcript for those who are scheduled to graduate from university in March 2026.
EFEFOHANBRESN-BEEEEMEOIE—2RBAEHLTHEWV-E, 202654 A 1 BFEEEThLUE
DEMAEBZYET, If current university student is selected, hiring date will be on or after 1 April 2026 requiring
further submission of a copy of Certificate of University Graduation.)

X ZEDEENZIHET 5HDDE L, TOEIC, TOEFL, CASEC, ZER DA £ HMAIHEL L TR IHHITE

ED

(BR/RTEMHERB X ALCPT £ 7)) ZOMOERE. RURFERAICHTHIECHREFITALELYES ., &
EEHREEELTHAALLEAMAEOREAVLETY,

Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English
Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT
certificates or self-statement on English proficiency will not be accepted. The same applies to those whose native
language is English.

X BAREEZLUSNOAIE. EEH—F (@@ RU/NR7R— kO3 E— For non-Japanese citizen applicant, copy of
Residence Card (front & back) and Passport.

X DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

NOTE: Retired US military/reservist must obtain approval for employment under foreign government from both the
Secretary of State and the Service Secretary from which you retired, and attach the approval letter to be considered.

4. X (4 EBIE 55 D & For external applicants only) 110 AR DUIF 8t L. BEEDOEBEES -FfT- KL EE UL RE
F#®E (12cm x 23.5cm),  12¢m x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and 110 yen stamp (MPS is
unacceptable.)

*AREHBECDECRERETEHY TEAN, REBESEBRBETHHL TWSAE. [ERICEYT 2EMR]
ZIRELTCESL, (RAEREEE. LE3IEOZOMOBESHELEFLOTIRHELTLIEEL, )

The “Questionnaire on Relatives” is not a form essential in screening applicant’s qualification. However, if you have any family/relatives
who work at U.S. Navy base/facility in Japan, please submit this form. (For current MLC/IHA employees, please submit with the “Other
Required Documents” in item#3 above.)

LEERXIIUTDO URL LY A O— KTEZET, The above forms can be downloaded from;

https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-
Opportunities/JN-Forms/

9 .IEEHIZEH AL  How to Submit Application Documents




ABLEE (B MLC/IHA#tXR) ENBEHESE (FEHER) TE, SHEEERHAE - BHAESBIVEY, LD
BERHMZLUTOETICHL. MEBEZORNCEEREECFADREICEVTIEROS ARHLTTEL.,. BE
HYIAWAE. How and where to submit job application documents is different for Current MLC/IHA (internal) Employees
versus Off Base (external) Applicants. Submit required application documents by ensuring to follow the instructions provided
below at the responsibility of the applicant. Applications must be received by the closing date of the Vacancy Announcement.

1. NEEEE FE MLCIHA #3%¥58) IRH%E  Current MLC/IHA Employees must submit to :
KEEHEAEEM OCHR BAAERRE HRO)DTFEEA—I/LF KL A OCHR Human Resources Office (HRO)

Yokosuka’ e-mail address at :
apply@us.navy.mil

* BEEEMSOIHEIX. COBEE (7 FLR) NEA—LIZTIRHEWF-4£D (e-Application) DHZFAET,

* COREIMAREMBRELEBE~NDICEERATY. CERFEZHEEYVEEVTH, BEHRLMETIOTITE
(S0,

k A=Y TOH b (BRE) CEFARKTERLRESEZLES WH) . A2RICLAF—UFERALENT
Ty,

* HBELSEHORBEZZMICERE (TLFR—L) A TLTLEE,

*  EEEICIE @us.navy.mil D DoD A —)LT7 FLAKYERNH S ENHYFET, A —ILERETELHLSIC
LTHENTLSEELY,

* VARUIBROSEESRREBE O BDEEBREI oML THET S,
https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-Opportunities/JN-
Yokosuka-Region/

* Current MLC/IHA (internal) employees, only those applications which are submitted to the above e-mail address (e-
Application) will be accepted.

* The above e-mail address is only for submission of e-Applications for Yokosuka Base Vacancy Announcements. No
response will be provided to inquiries made via this email address.

*  Enter vacancy announcement (VA) number in the “subject line” (title) of the e-mail submission.

*  For the “Applicant’s signature” block in the application form(s), type your full name.

*  Applicants may be contacted via e-mail from @us.navy.mil or other DoD e-mail address. Please ensure that you will be able
to receive such e-mails.

*  Status of the VAs that closed during the last 60 days is available at https://cnrj.cnic.navy.mil/Operations-and-
Management/Human-Resources/How-To-Apply-MLC-IHA-JOB-Opportunities/JN-Y okosuka-Region/ .

* LTOHETEYICCHERTEMES, BHEBHEEREFRELY FHADTIFET S,

BRIZ7ZAIE, —BEEBAOEEERICOZFVLEDODA—VISE L HTEN,

VEDDA—NTEBOEZRELRICEEIN-BE. TOA—VICTRINEETORELSREDELZY ET,

HEFMYIE (RE24008) %

774 JLFE : PDF, Excel (Microsoft Excel TYERK L 72 JLIEF “.xlsx” @D Excel 7 7 £ VDB FEN) , Word 7 7

A NDAHBEH,

S BEITFANBUEIBITIFAILET, 85 AH/NAL FUR, 3DEBADIRMAFTI7MIL. BELLEHY A XMNE
AHNA L ERBZIEBE. TORBIENDELVET,

e FZ7PAIIEZip File FICERETICEBE, RLBBELETEIHE, vxTHA HLIERESYVVA—FT 3
EXTCOEERIEDHELYFET,

P BT 7T THIGEATRE] BREBETIRELESN, BEENREL.,. MRXLTHEEORENERH KL
VMEEIXEDELZY FT,

< R—EKRICHL MEYELE] ShEHEE. HURITBVW -hT—BRROA—ILEENRMHLELET,

v RHEEOELEZ. EMZECHFEORE. ETOEEEBEEEL TS,

R/
0.0

R/
0.0

R/
0.0

R/
0.0

* When the following instructions are not followed, your e-Application will not be accepted nor considered for
this position:

KD

« Only one e-Application per VA containing all file attachments will be accepted.

KD

< Submission of one e-mail for multiple VAs will be considered as invalid application for all the VAs applied by the e-mail.




« The e-Application must reach the above e-mail address by 2400 (midnight) of the VA closing date.

% Only PDF, Excel (only those Excel files created by Microsoft Excel with extension, “.xlsx” are acceptable), Word files are
accepted.

¢ Acceptable file attachments, up to 3 files and not to exceed 5 MB in total. E-Application containing more than 3 file
attachments or more than 5 MB in total will not be accepted.

< Do not zip (compress) the files. Application referring to URL or requiring information to be downloaded from web

site(s) is not accepted and will be considered as invalid application.

Ensure that e-Application files are in the resolution so they are readable. Unreadable attachments are considered as invalid

documents.

Multiple submission for one VA, only the most recent submission before the closing date will be accepted.

If you wish to replace or submit additional document(s), resubmit your e-Application with all file attachments in one

e-mail.

R/
0.0

R/
0.0

X3

%

2. MBEEH JEHXE) EH%
@}k, L EEHABOICRK.

Off Base Applicants must submit to:
By mail or at the LMO/IAA office counter.

T238-0011

HE)IEHEEE T KHGER 1-6 FHEEIL 4 B
OhEIBESFHEEHHEEEEERAE X (LMO/IAA)
EEE—&

EEEES Phone  046-828-6959

T238-0011

Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
Yokosuka Branch of LMO/IAA

Management Section 1

ZATHFE - ABE—SE. 0830-1700 B (HARDEHZRL), ERFHZEOIERIEIZELIZEMULEHLET L,
ZABEEIERICLSIELHY ETITDTERICTHERT L,

Operating Hours: Mon-Fri, 0830-1700 (Closed on Japanese Holidays). Contact LMO/IAA for questions on conditions of
employment. Contact in advance as the operating hours may change.

10. EFEMMIEPH For Official Use

FAETIIRIR Y Activity POC : SRF-JRMC MLC Manpower Division (C1160) FE (DSN) 243-5245

PD No.: SRFJRMC-710-005

PD is accurate and current. Certified by Activity: gk/gr ‘ HRO: (revd: 12/17) sf 12/17

IEBIEZHE L TWWEWNMEE BEZEDOXRIZAEY £ A, Incomplete applications will not be considered.
RESINFIGHEERBIEIBIRL LEE A, Submitted applications will not be returned.

BETLELINDIBIEENR (LPL) LRV TRECETEL,
See the below for the English Language Proficiency Level (LPL) required of the position:

2016 £ 2 A 8 BAElT& YEEMR SN B MLC/IHA RERE T, 20165 2 A 8 BHTICRITS iz ALCPTHBREREHHDL
DAHE, TORBEROFBEERLALS (TS50 RT77—H—] Th, TOHFDHELPL LANLELTEREEINET,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT test result
dated prior to 8 February 2016, the attained “level” will be “grandfathered” and honored as the employee’s current LPL.

TOEIC ALCPT TOEFL TOEFL TOEFL CASEC | EIKEN
LPL FEFRE % (PBT) (CBT) (iBT) R
Paper Computer Internet
Based Test | Based Test | Based Test
4 — Exceptional Proficiency
B EE D BE ) % T 5 860 ~ 990 NA 600 250 100 NA Ist
3 — Fluent proficiency
Wb I 5 AR A B2 730 ~ 859 90 ~100 550 ~ 599 210 ~ 249 80 ~99 870 Pre-1st
2 — Average proficiency 560 ~
YRR ) % B2 550 ~ 729 75~ 89 460 ~ 549 140 ~ 209 50~79 369 2nd
1 — Elementary proficiency 475 ~
B P RE S B B 2 400 ~ 549 65 ~ 74 430 ~ 459 120 ~ 139 40 ~ 49 559 Pre-2nd
Pre-1 — Minimal proficiency
(HE 1) I/ NRODOBE &2 | 350~399 | 40 ~ 64 NA NA NA NA 3rd
LSS
0 — No language proficiency




ii

EYREN A E SR | |

PRIVACY ACT STATEMENT {BEA{EHRE#EIZDVT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 o£ 2003).

ES REATHRERR 10450,9397 ; RV BAE - AABRORECET 5%F (ER1 5EEEER+ES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FEI: AFDEf., T2, BEORELZAREOEBEOZRTEZEME LT, BEAFEREZLET 54,

IR BREEFERX. L LFBAICTHEIZRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIFABR: TFEMOEMICDELR, R CERGEABREZHFT 4.

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

EHER: EANEROFRREIEETTA. BRINFERETRBE LGN STIGE. TORDOFHEOUHIT. BN, HDHUIEHET
LRBEAHYET,

VA (MLC) Format Revision: 8-7-2024
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