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                                                                                                        1st Cut-Off: 7 Oct 08, daily cut-offs may apply after

PURPOSE:    This announcement is issued to establish a register that will be used to fill vacancies as they arise.  These positions will be filled as entry level, ND-2 or ND-3 positions with a target to the full performance ND-04 level.  Candidates selected may be non-competitively promoted to the next higher grade level upon satisfactory completion of training, meeting qualification requirements, and at management’s discretion.  Promise of promotion to the full performance level is neither implied nor guaranteed.  Positions will be filled under the Navy Career Intern Program.  Selectees will be given an Excepted Appointment under Schedule B.

Candidates found eligible under this announcement will be placed on an inventory that will be used to fill permanent positions throughout the Naval Surface Warfare Center, Corona Division.  Selection certificates will be issued by series.  NOTE:   Applicants will receive consideration for the discipline that correlates to their degree, unless otherwise indicated on their application/resume.   Applicants requesting consideration for various disciplines must submit a separate application or resume for each.

DESCRIPTION:  This is a formal, two-year paid internship with the Naval Surface Warfare Center, Corona Division.  Selectee will develop skills in performing a variety of tasks designed to prepare them for performance of professional journeyman level engineering/scientific work. Work is designed to provide experience and training in the application of basic engineering and scientific knowledge. Assignments are varied to acquire a working knowledge of guides, methods and techniques used by the activity in solving various engineering/scientific problems. Receives formal and on-the-job instruction and training, to familiarize with technical programs, work techniques, and operating procedures, and to provide experience in the practical application of engineering and science basics and computer science applications to various systems and instrumentation.  Assists senior engineers or scientists, or works as a team member.  Individuals successfully completing the program may be non-competitively converted to a permanent Federal position.  

STARTING SALARY :  ND-02: $58,671 per year        ND-03: $58,671 -  $63,681 (Engineer) per year

QUALIFICATION  REQUIREMENTS: 

  Engineer  ND-2

A. Bachelor’s Degree: professional engineering. To be acceptable, the curriculum must: (1) be in a school of engineering with at least one curriculum accredited by the Accreditation Board for Engineering and Technology (ABET) as a professional engineering curriculum; or (2) include differential and integral calculus and courses (more advanced than first-year physics and chemistry) in five of the following seven areas of engineering science or physics: (a) static, dynamics; (b) strength of materials (stress-strain relationships); (c) fluid mechanics, hydraulics; (d) thermodynamics; (e) electrical fields and circuits; (f) nature and properties of materials (relating particle and aggregate structure to properties); and (g) any other comparable area of fundamental engineering science or physics, such as optics, heat transfer, soil mechanics, or electronics.

OR

B.    Combination of education and experience – college-level education, training, and/or technical experience that furnished (1) a thorough knowledge of the physical and mathematical sciences underlying professional engineering, and (2) a good understanding; both theoretical and practical, of the engineering sciences and techniques and their applications to one of the branches of engineering. The adequacy of such background must be demonstrated by one of the following:

1. Professional Registration – Current registration as a professional engineer by any State, the District of Columbia, Guam, or Puerto Rico. Absent other means of qualifying under this standard, those applicants who achieved such registration by means other than written test are eligible only for positions that are within or closely related to the specialty field of their registration. 

2. Written Test – Evidence of having successfully passed the Engineer-in-Training (EIT) examination, or the written test required for professional registration, which is administered by the Boards of Engineering Examiners in the various States, the District of Columbia, Guam, and Puerto Rico. 

3. Specific Academic Courses – Successful completion of at least 60 semester hours of courses in the physical, mathematical, and engineering sciences and in engineering that included the courses specified in the basic requirements. The courses must be fully acceptable toward meeting the requirements of a professional engineering curriculum as described in paragraph A. 

4. Related Curriculum – Successful completion of a curriculum leading to a bachelor’s degree in engineering technology or in an appropriate professional field, e.g., physics, chemistry, architecture, computer science, mathematics, hydrology, or geology, may be accepted in lieu of a degree in engineering, provided the applicant has had at least 1 year of professional engineering experience acquired under professional engineering supervision and guidance.

Scientist ND—2

1310/1520 -  
Bachelor’s degree in physics/mathematics or related degree that included at least 24 semester hours in     

                     physics/mathematics.



     1515 – Bachelor’s degree in operations research or related degree that included at least 24 semester hours in a combination 

                  of operations research, mathematics, probability, statistics, mathematical logic, science, or subject-mater courses 

                  requiring substantial competence in college level mathematics or statistics.  At least 3 of the 24 semester hours must 

                  have been in calculus.

     1550 – Degree in computer science or related degree that include at least 30 semester hours in a combination of 

                 mathematics, statistics, and computer science.  At least 15 of the 30 hours must be in any combination of statistics 

                 and mathematics that included differential and integral calculus.

Engineer or Scientist ND-3

          In addition to ND-2 above, applicants must have:

          One year of post degree professional experience, in an appropriate field, equivalent to the ND-02 level.  Experience must

          demonstrate professional knowledge and skill of appropriate scientific concepts, principles, and practices of the position 

          to be filled.  

OR

          Two years of progressively higher-level graduate education leading to a master’s degree or equivalent graduate degree.

OR

          A combination of education and experience described above; e.g. six months of graduate level education and six months 

          of professional experience.

NOTE: 

· You must indicate the month and year of your degree(s), the overall GPA for your undergraduate course work, the name of the university or college, the type of degree and in what area (for engineers, list the specific discipline). If specific courses are required, list the applicable courses and semester hours earned. If you do not submit this information, your application will be deemed ineligible.
· Education must be from an accredited college or university.  Education completed in a foreign college or university may be used to meet the qualification requirements if you can provide documentation indicating that the foreign education is comparable to that received in an accredited institution in the United States.  It is your responsibility to provide such evidence when applying.
· To receive credit for experience, you must provide the starting/ending dates of employment (month/year) and the average number of hours worked per week.

· For qualifying experience performed on less than a full-time basis, you must specify the percentage and length of time spent performing such duties. 

· Credit will be given for appropriate unpaid experience or volunteer work. The number of hours a week spent in such activities must be included for you to receive credit.

BASIS OF RATING: Applicants will be rated on a scale of 70/80/90 based on the quality and extent to which their education and experience show possession of the qualifications required, as reflected in the statements of their applications and/or any additional information provided

Veteran’s Preference:  Five points are added to the passing examination score or rating of a veteran who served:  During a war; or During the period April 28, 1952 through July 1, 1955; or For more than 180 consecutive days, other than for training, any part of which occurred after January 31, 1955, and before October 15, 1976; or During the Gulf War from August 2, 1990, through January 2, 1992; or In a campaign or expedition for which a campaign medal has been authorized. Any Armed Forces Expeditionary medal or campaign badge, including El Salvador, Lebanon, Grenada, Panama, Southwest Asia, Somalia, and Haiti,  qualifies for preference.   A campaign medal holder or Gulf War veteran who originally enlisted after September 7, 1980, (or began active duty on or after October 14, 1982, and has not previously completed 24 months of continuous active duty) must have served continuously for 24 months or the full period called or ordered to active duty. The 24-month service requirement does not apply to 10-point preference eligibles separated for disability incurred or aggravated in the line of duty, or to veterans separated for hardship or other reasons under 10 U.S.C. 1171 or 1173. 

You may be entitled to a 10-point veteran’s preference if you are a disabled veteran or Purple Heart recipient or you are the widow, widower, or mother of a deceased veteran. You must submit a Standard Form 15 (SF-15) and documented proof of your claim.  (See the “How to Apply” section of this announcement for submission instructions.) Veterans’ preference information and forms may be found on web sites such as www.opm.gov or www.dol.gov/dol/vets.  

METHOD OF REFERRAL:  When a vacancy occurs in a particular job series, we will draw from our inventory and produce a list of eligibles.  The names of non-selected applicants will be placed back in the active inventory for future consideration.

PERIOD OF ELIGIBILITY:  Applications accepted under this announcement will be maintained for employment consideration for a period of three months unless removed from consideration due to acceptance of a permanent position, failure to reply to official correspondence, declination of a position, or other reasons.

CONDITIONS OF EMPLOYMENT: Selection for this position is contingent upon proof of U.S. Citizenship.  Candidates selected must enroll in the Direct Deposit of Pay/Electronic Fund Transfer program.  A background investigation may be required.  Male applicants born after December 31, 1959, must certify that they have registered with the Selective Service System, or are exempt from having to do so under the Selective Service Law.  Selectee may be required to take and pass a physical examination.  

ADDITIONAL INFORMATION:

· Selectee will be required to complete Declaration for Federal Employment (OF-306) prior to offer of employment. 

· Selectee must be able to obtain and hold a Secret security clearance.  Dual citizenship with a foreign country will prohibit ability to obtain a security clearance.

· Selectee may travel up to 30% of their time.

· Physical activity is occasionally required.

· Position may require pre-employment and random drug testing.
· Promise of promotion is neither implied nor guaranteed.

· First duty station moving expenses may be paid.
· These positions are designated in the Acquisition Workforce Program.
HOW TO APPLY:  Applications must be received by the closing date noted above
RESUME PACKAGE MUST INCLUDE:  (FAILURE TO PROVIDE THIS INFORMATION MAY RENDER YOUR APPLICATION INCOMPLETE AND WILL RESULT IN AN INELIGIBLE RATING)

· Social Security Number (minimum last 4).
· Country of Citizenship. 

· Announcement number.

· Full legal name and mailing address (with zip code), day and evening telephone numbers (with area code).

· E-mail address (if available).

· Lowest acceptable salary.

· College transcripts (unofficial ok).

· DD 214, Certificate of Release or Discharge from Active Duty, if applying for Veteran’s Preference..

· SF-15 and required documentation if claiming 10-point veteran’s preference, if applicable.

· OF-306, Declaration for Federal Employment (Available at http://www.corona.navy.mil/vacancy-announc.htm)
· Additional Data Sheet (Available at http://www.corona.navy.mil/vacancy-announc.htm)
RESUME SUBMITTAL:  Please submit resume by only ONE method.  
Preferred Method:  Via E-mail to m_crna_recruit2@navy.mil. Indicate the announcement number of this vacancy in the subject line of your e-mail.  Any additional forms required by this announcement may be emailed OR faxed to (951) 273-4205 OR mailed to the address below.

Alternate Method: Mail hard copy resume and supporting documentation to:

Commanding Officer

Attn:  Code 011 / NCIP-S&E-09   

Corona Division, NSWC

P. O. Box 5000

Corona, CA  92878-5000

Direct Inquiries to: Donnel Okamoto, Recruitment Coordinator, (951) 273-4410.  Written inquiries can be submitted to the address above.

******************************************************************************************************

THE DEPARTMENT OF THE NAVY IS AN EQUAL OPPORTUNITY EMPLOYER.  ALL QUALIFIED CANDIDATES WILL RECEIVE CONSIDERATION WITHOUT REGARD TO RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN, AGE, DISABILITY, MARITAL STATUS, POLITICAL AFFILIATION, SEXUAL ORIENTATION, OR ANY OTHER NON-MERIT FACTOR.  TO PROTECT OUR EMPLOYEES AND THE PUBLIC, THE DEPARTMENT OF THE NAVY IS A DRUG-FREE WORKPLACE

THE DEPARTMENT OF THE NAVY PROVIDES REASONABLE ACCOMMODATIONS TO APPLICANTS WITH DISABILITIES.  IF YOU BELIEVE THAT YOU NEED A REASONABLE ACCOMMODATION PLEASE CONTACT THE HUMAN RESOURCES OFFICE AT (909) 273-5287, DSN 933-5287.  THE DECISION ON GRANTING REASONABLE ACCOMMODATION WILL BE ON A CASE-BY-CASE BASIS.
******************************************************************************************************
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