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MERIT PROMOTION OPPORTUNITY

PROGRAM MANAGER, GS-0340-14

Click here for Federal Employment Pay Table



Announcement Number: NW0340
Area of Consideration:
  DON WIDE

Location:  Program Executive Office Ships, Inactive Ships Program, PMS333, 

About Us: The Program Executive Office Ships provides the U.S. Navy with a single, platform-focused organization that concentrates knowledge, management skills and buying power for the acquisition and modernization of all non-nuclear surface ships.  PEO Ships’ oversight responsibilities encompass research, development, systems integration, construction, and lifetime support of current and future surface combatant, amphibious and auxiliary ships to include:  DD, FFG, DDG, CG, DD(X), LCS, LHD, LHA(R),MCM, MHC, LPD-17, Sealift Ships, CLF Ships, Special Mission Ships, Coast Guard Deepwater Support, Small Boats and Craft, and Command Ships, as well as MSC vessels.  The In-Service Support Office sustains affordable, technologically sophisticated war ready surface Navy ships and their associated weapons and control systems.  PEO Ships, Fleet Support Branch programs, initiates, sustains, expands, and improves fleet capability for full theater wide operations in open ocean, littoral and air defense operations.  This responsibility also encompasses international cooperative development initiatives and Foreign Military Sales (FMS) surface combatant, amphibious and auxiliary ships, boats and craft.  PEO Ships and its programs play an instrumental role in fighting and winning America's War on Terrorism, providing the National Command Authority with combat-ready surface warships around the globe anytime and anywhere needed.

About the Job:  As the Assistant Program Manager, Ship and Service Craft Inactivation and Recycling in the Inactive Ships Program (PMS333) you will ensure coordination with CNO Warfare sponsors and Ship Program Managers within PEO Ships to establish ship decommissioning and disposition guidance, develop equipment inactivation technical procedures, equipment removal requirements, advance planning efforts and execute inactivation availabilities.  For ship disposal you will develop plans, establish procedures and assign responsibilities to ensure program requirements are met.  You will develop, review and approve techniques and equipment to improve the technical efficiency, effectiveness and cost of maintenance and preservation practices, and manage technical development and changes to the Naval Ships Technical Manual (NSTM) Chapter 050.  You will establish policy and procedures for maintaining, handling, storing and disposing of polychlorinated biphenyl (PCB) contaminated materials on board inactive ships.  You will direct tasking and procurement requests (PR) where required for contractor technical support services and work with the PMS333 analyst to develop and review cost estimates and ensure plans and programs are budgeted for, and ready for implementation.  As a team leader you will coordinate and integrate activities, recommending work assignments and promoting open communication and teamwork.

The incumbent of this position must have knowledge of ship life cycle, end of life cycle, ship maintenance and preservation practices and disposal management.  Experience with Navy budget preparation, acquisition principles and contract evaluation is needed for this position.  The ability to analyze and develop solutions to complex scientific and financial problems with sensitivity to environmental, social, political, economic and technological developments is required for successful performance in this position.  The incumbent also requires experience with laws and regulations regarding hazardous materials, including PCB contaminated materials.  The ability to provide program status briefs to executive level personnel and develop written communication on complex subjects of interest to executives is necessary for the position as is the ability to prepare and conduct cost evaluations.  The incumbent must have the ability to lead a diverse workforce in a team environment.

This is an acquisition position as defined by the Defense Acquisition Workforce Improvement Act (DAWIA).  Selectee must be or become a member of the Acquisition Professional Community (APC) prior to assignment to this Critical Acquisition Position (CAP).  Certification Level III in Program Management (A) must be achieved within 18 months of assignment.  
The individual selected must be eligible for and maintain a TOP SECRET security clearance.
Permanent Change of Station (PCS) moving expenses will not be paid.

Resumes must be submitted to the Open Vacancy Announcement listed above no later than 12 NOV 04 to receive consideration for this position.

Go to: DON Civilian Human Resources to the open continuous vacancy announcement to get additional information and submit your resume electronically via CHART (RESUME BUILDER) for consideration.















