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MERIT PROMOTION OPPORTUNITY

PROGRAM ANALYST, GS-343-11/12

Click here for Federal Employment Pay Table



Announcement Number:

NW0343; DEU LINK 
Area of Consideration:


ALL SOURCES

Location:
Support Ships, Boats and Crafts Program, PMS325,


PEO SHIPS, Washington D.C., WNY

Permanent Change of Station (PCS) moving expenses will not be paid.

This position has promotion potential to the GS-12 grade.  If selected below the full performance level, incumbent may be non-competitively promoted to the next higher grade level after meeting all regulatory requirements, and upon the recommendation of management.  Promotion is neither implied nor guaranteed.

About Us: The Program Executive Office Ships (PEO Ships) provides the U.S. Navy with a single organization that concentrates knowledge, management skills and buying power for the acquisition and modernization of all non-nuclear surface ships.  PEO Ships' responsibilities encompass oversight and management of research, development, systems integration, design, construction, testing, Fleet introduction, lifetime support, disposal and FMS transfer of current and future surface combatant, amphibious and auxiliary ships, boats and craft.  PEO Ships and its programs play an instrumental role in fighting and winning America's War on Terrorism, providing the National Command Authority with combat-ready surface warships around the globe anytime and anywhere needed.

About the Job: This position is a GS-343-11 (FPL 12) Program Analyst position in the Support Ships, Boats and Craft Program, PMS325.  The incumbent will support the management and direction of a team of industry and government personnel to achieve the objectives of the Egyptian Fast Missile Craft (FMC) Acquisition Program objectives.  Duties require incumbent to: Participate in market surveys, production reviews and the preparation of procurement and milestone documents.  Communicate on behalf of the Project Manger with contractors and other program participants including foreign customers to resolve customer concerns and issues and evaluate contractor to performance and system requirements.  Implement procedures for FMC program, complying with FMS program management rules and regulations and case development agreements and documentation.  Prepare documentation and participate in formal reviews for market surveys, post award conferences, production reviews, test and trials.  Establish and maintain cooperative working relationships with program/project managers and personnel from external activities such as the State Department and the government of Egypt and other domestic and foreign program participants.  Communicate with Egyptian representatives to assist in the resolution of customer concerns and issues.  Research and prepare responses to action items including inquiries regarding the FMC Program.  Use ability to provide direction on routine Egyptian FMC FMS acquisition program agreements based on program knowledge and consultation with project manager or more senior FMC specialists.  Use ability to use FMC program requirements to assist in developing standard budget, acquisition and reporting documents for the program.  Use knowledge of administrative program issues to represent the FMC Project Manager on a limited basis in dealings with contractors and foreign government representatives.  Use knowledge of FMS acquisition program rules and regulations and experience with two or more of the following processes: market survey, post award conference, production reviews, test and trials and participation in development of case specific documents following explicit country requirements guidance.  Conduct research on non-complex special projects and provide documentation for this position as is necessary to assist contractor and government program representatives in developing responses to program action items. 

Selective Factor:  Incumbent of this position must have knowledge of and experience with Foreign Military Sales (FMS) Acquisition Programs. 

The full performance level of this position (GS-12) requires Level II certification in Program Management (A) in accordance with Section 1721 of Title 10 U.S.C., Defense Acquisition Workforce Improvement Act (DAWIA) within 18 months of assignment.

The individual selected must be eligible for and maintain a secret security clearance.
Status applicants should apply at the OPEN CONTINUOUS LINK by 3 Nov 04.  Non-status applicants should apply to the DEU LINK no later than 3 Nov 04 to receive consideration for this position.

Go to: DON Civilian Human Resources to the open continuous vacancy announcement to get additional information and submit your resume electronically via CHART (RESUME BUILDER) for consideration.















