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RECRUITMENT OPPORTUNITY

GENERAL ENGINEER, GS-0801-13

Click here for Federal Employment Pay Table



Announcement Number:

NW4-0801-K0308954-DE
Area of Consideration:

All Sources

Location:
Support Ships, Boats and Craft Program Office, PMS325,


PEO SHIPS, Washington D.C., WNY

About Us: The Program Executive Office Ships (PEO Ships) provides the U.S. Navy with a single organization that concentrates knowledge, management skills and buying power for the acquisition and modernization of all non-nuclear surface ships.  PEO Ships' responsibilities encompass oversight and management of research, development, systems integration, design, construction, testing, Fleet introduction, lifetime support, disposal and FMS transfer of current and future surface combatant, amphibious and auxiliary ships, boats and craft.  PEO Ships and its programs play an instrumental role in fighting and winning America's War on Terrorism, providing the National Command Authority with combat-ready surface warships around the globe anytime and anywhere needed.

About the Job: This position is a GS-801-13, Project Engineer for the Special Mission Ship Division of the Support Ships, Boats and Craft Program Office (PMS325).  The incumbent is responsible for the planning and execution of all technical coordination, test and trials aspects of the Oceanographic Research Ship (AGOR). Program.  In this position you will plan, coordinate and implement planning for the design, acquisition, test and evaluation, and technical support for Special Mission Ships.  Primary area of emphasis will be the AGOR program where you will develop cost, program, budget and acquisition data in support of program development and execution actions which meet customer needs.  You will interface with senior military/government officials, Navy Staff and the National Science Foundation as well as representatives from numerous activities in order to effectively plan and execute test and evaluation of the AGOR program.   You will perform engineering management for the acquisition process and generate sound engineering/design decisions to ensure that the AGOR program operates within available resources, is in full compliance with user needs and meets established program goals. 

The job requires engineering management experience with the application of advanced concepts and principles for design, acquisition, test and evaluation, technical support and coordination for test and trials for a ship acquisition program.  Skill in managing resources and generating sound engineering or design decisions to adhere to established acquisition program goals and comply with user needs and requirements is desired.  Incumbents need the ability to develop and execute budget cost/program data and develop acquisition documentation in support of program and customer needs.  Experience interfacing with senior officials from military/government, industry and academic or research organizations involved in test and evaluation for a ship  acquisition program is necessary for this position.

This is an acquisition position as defined under the Defense Acquisition Workforce Improvement Act (DAWIA).  Certification Level III in Program Management (A) must be achieved within 18 months of assignment.

Electronic Resumes must be submitted to the Open Vacancy Announcement listed above no later than 

04 NOV 04 to receive consideration for this position.

The individual selected must be eligible for and maintain a secret security clearance.
Permanent Change of Station (PCS) moving expenses will not be paid.

Go to: DON Civilian Human Resources to the open vacancy announcement to get additional information and submit your resume electronically via CHART (RESUME BUILDER) for consideration.















