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MERIT PROMOTION OPPORTUNITY

PROGRAM MANAGER, GS-340-14
Click here for Federal Employment Pay Table





Announcement Number: NW0340

 HYPERLINK "http://chart.donhr.navy.mil/jobsearch/searchresults.asp?sType=9&kw=&sCountry=9&sState=&sCity=&sSeries=&sPPlan=&sPLevel=&sClaiment=&sSalary=&sAN=NW0560&page=1" 

Area of Consideration: ALL FEDERAL AGENCIES
Location:  Program Executive Office, Littoral and Mine Warfare (PEO LMW), Mission Module Program Office (PMS420)
About us:  We are looking for energetic, enthusiastic and exceptional people to design, build and support the United States Navy!  The Naval Sea Systems Command (NAVSEA) is the largest of the Navy’s five systems commands and a Fortune 500-sized government enterprise.  Our primary goal is to provide our Sailors and Marines the ability to perform their mission with the most advanced technology.  NAVSEA and its associated Program Executive Offices are recognized for building, modernizing and maintaining the world’s most capable ships and ship systems, providing our Sailors and Marines the tools necessary to fight and win. Your career with the Naval Sea Systems Command will be more than just a job; it will be an exciting opportunity to forge America’s future.   

About the position:  The incumbent is responsible for the overall planning, technical development, and execution of the Mine Warfare Mission Modules. In execution of work: Supports the development and maintenance of the program life cycle cost estimate and the budgeting of the program with the Business Finance Manager.  Coordinates the contracting efforts with the Acquisition Manager. Exercises management control and leadership.  This includes program planning/budgeting, cost/feasibility studies, preliminary design, contract and detail design, construction, testing, evaluation, and subsequent in-service support.  Develops detailed objectives for each assigned program, in compliance with approved requirements.  Apportions tasks to in-house and contractor resources.  Integrates work in developing program parameters.  Develops and implements plans to be used for construction, logistic support, training, and system operation.  Assesses technical, contractual and schedule risks and benefits of alternative approaches for achieving objectives.   Generates and executes plans to control risks, and develops fallback plans to ensure reduction of risks.
This is a Critical Acquisition Position (CAP) as defined under the Defense Acquisition Workforce Improvement Act (DAWIA).  Certification level III in the Program Management Career Field must be achieved within 18 months of assignment.  The person selected must be or become a member of the Acquisition Professional Community prior to assignment.

Individual selected to fill this position will be required to submit the Office of Government Ethics (OGE 450) Form within two weeks of Entry on Duty.

Permanent Change of Station (PCS) moving expenses will not be paid.

The selectee must be eligible for and maintain a secret security clearance.

Resume must be submitted to the Open Continuous Vacancy Announcement listed above not later than 1 November 2004 to receive consideration for the position.
