Job Opportunity Announcement

Human Resources Service Center Northwest

	Announcement Number:
	NW4-0801-K0320002-SES

	Title:
	TECHNICAL PLANS AND PAYLOADS INTEGRATION OFFICER

	Pay Plan:
	ES-00

	Salary Range:
	$104,927 - $145,600

	Series:
	0801

	Major Claimant:
	NV30

	Opening Date:
	10/13/2004

	Closing Date:
	11/15/2004

	Location:
	WASHINGTON, DC

	Area of Consideration:
	This announcement is open to all qualified candidates.

	Duties:
	The Strategic Systems Programs (SSP) is a highly specialized task force assigned the highest national priority responsible for directing the development, production, logistic support, and sustained engineering effort of the Navy Strategic Weapon System.  The Technical Plans and Payloads Integration Officer serves as the Senior Civilian Advisor to the Director, SSP, for Research and Development, Special Access Programs coordination, and provides executive leadership for the Navy for all matters relating to integration of weapons and payloads into submarine large diameter tubes.  The incumbent is responsible for the planning, development, execution and overall program management of Payload and Sensor Systems (P&SS) Integration within submarine platform large diameter tubes.  As the Executive for Payload and Platform Integration, the incumbent will develop and submit any necessary acquisition documentation to support the integration and test of approved P&SS.  The Technical Plans and Payloads Integration Officer provides executive leadership for the Navy for all matters relating to Arms Control Treaty implementation and compliance, for programs where SSP supports weapon system acquisition for other program offices, and is the command liaison with Commander, Strategic Command.  The incumbent also serves as the standing chairman of the Navy Arms Control Review Board and, in this capacity, is the senior Navy executive responsible to the Assistant Secretary of the Navy (Research, Development and Acquisition) who ensures all commands and programs of both the Department of the Navy and the Marine Corps comply with international arms control treaties and agreements.

	Who May Apply:
	All Sources

	How to Apply:


	Applicants are requested to submit 4 two-sided copies of their application package. Please do not staple, tape, or place applications in three‑ring binders, folders, etc. A binder or paper clip is recommended.  The following documents are required:

1. Resume or OF‑612 Optional Application Form for Federal Employment.  

2. A narrative response to the Mandatory Technical Factors and the Executive Core Qualifications identified below.

3. If a current or former federal government employee, a copy of your last appointment and/or separation Notification of Personnel Action (SF‑50) to determine reinstatement eligibility. Status employees should submit a copy of their most recent SF‑50.

All applications or resumes must include the following information:

1. Announcement number, title, and grade of the job for which applying. 

2. Full name, mailing address (with zip code) and day and evening phone numbers (with area code). 

3. Social Security Number. 

4. Country of citizenship.

5. Highest federal civilian grade held, including series and dates held. 

6. High School ‑ name, city and state (with zip code), and date of diploma or GED.

7. Colleges or universities ‑ name, city, and state (with zip code), major(s), type and year of any degree received (if no degree, show total credits earned and indicate whether semester or quarter hours).

8. Work experience including paid and non‑paid public or private sector work experience related to the job for which applying; job title (include series and grade, if Federal job); employer's name and address; supervisor's name and phone number; starting and ending dates (month/year); hours per week; salary. Indicate whether we may contact your current supervisor.

9. Job‑related training courses (title and year).

10.  Job‑related skills (i.e., other languages, computer software/hardware, tools, machinery, typing speed, etc.)

11. Job‑related certificates and licenses (current only).

12. Job‑related honors, awards, and special accomplishments; for example, publications, memberships in professional or honor societies, leadership activities, public speaking and performance awards (give date, but do not send documents).

13. If current or former federal government employee, a statement indicating whether you have or have not received a separation incentive; if so, provide date.

Failure to submit any required information may result in your not receiving consideration for this position.

ALL DOCUMENTS MUST BE SUBMITTED BY MAIL TO THE ADDRESS LISTED BELOW:

Department of the Navy

Human Resources Service Center Northwest

3230 NW Randall Way

Attn:  Recruitment Division, Code 52 (SES)

Silverdale, WA  98383

APPLICATION MATERIAL MUST BE POSTMARKED BY THE CLOSING DATE LISTED ON THIS VACANCY ANNOUNCEMENT.  All applications and supporting documentation become the property of the HRSC Northwest and will not be returned once submitted.

	Technical and Executive Qualifications:


	These factors are required for the incumbent to perform the duties of the position.  The mandatory technical qualifications must be met to be rated eligible for this position.  Please address ALL the mandatory technical qualifications and executive core qualifications listed below:
MANDATORY TECHNICAL QUALIFICATIONS: The incumbent is to describe fully but concisely how his/her experience supports each of the following technical factors:

1. Knowledge of the processes and programs essential to the design, development, acquisition, and life-cycle support of a major weapon system.

2. Experience in the technical disciplines related to Submarine Large Diameter Tube Payload and Sensor System Integration, e.g. underwater launch, flight controls, payload planning systems, C4I.

3. Knowledge of the technologies required in the development of complex systems simulations and employment models required in Submarine Large Diameter Payload and Sensor Systems Integration. 

4. Ability to plan and execute concurrent complex technical programs containing concurrent elements of Research and Development, engineering development, production, operational support, and equipment phase-out.
EXECUTIVE CORE QUALIFICATIONS (ECQs): The ECQs describe the leadership skills needed to succeed in the Senior Executive Service, and are in addition to the specific technical factors listed above.  To assess the executive experience of each candidate, applicants who are applying for their initial career appointment in the SES must demonstrate, with specific examples, how their experience is relevant to exercising leadership in each of the five competencies.  Current or former SES employees are not required to address the ECQs.  A concise executive summary must show where and when the qualifications were obtained, the organizational setting in which the experience was acquired, (e.g. organizational size, level, and assigned fiscal resources), and a narrative discussion of the qualifications.

1. Leading Change.

2. Leading People.

3. Results Driven.

4. Business Acumen.

5. Building Coalitions/Communication.

For detailed guidance on ECQs, candidates are strongly encouraged to review the Office of Personnel Management "Guide to Executive Qualifications" at http://www.opm.gov/ses/ecq.html
DEFENSE ACQUISITION WORKFORCE REQUIREMENTS (Quality Ranking Factor): This SES position is a Critical Acquisition Position (CAP) and is subject to three quality ranking factors per the Defense Acquisition Workforce Improvement Act (DAWIA) and Department of Defense (DoD) regulations.  An applicant should: 1) Be a member of the Acquisition Professional Community (APC) or have an ability to obtain membership prior to assignment; 2) Have an ability to meet Level III Career Field mandatory certification level requirements; and 3) Have 10 years of acquisition experience, 4 of which were in a critical acquisition position (GS-14 or above).  ** In such cases, a civilian acquisition position assignment waiver must be approved prior to placement in the position.  Additional information regarding the Defense Acquisition Workforce requirement can be found at http://www.abm.rda.hq.navy.mil/.

	Evaluation Methods:
	Applicants will be evaluated based on the quality and extent of their experience, training, and/or education indicated on their resume and responses to the technical and executive qualifications listed above.  Awards and supervisory appraisals may also be considered in the rating process.

	Special Requirements:


	1. A drug test will be required.

2. PCS/Relocation moving expenses will be paid.

3. Travel may be required.

4. A security clearance will be required.

5. Selectees are required to file a SF‑278, Executive Personnel Financial Disclosure Report.

	Direct Inquiries to:
	For questions concerning this announcement call Nancy Palmer, HRSC-NW at (360) 315-8099.  To find out about other job opportunities visit the Department of Navy website: www.donhr.navy.mil

	Other Pertinent Information:
	Filling of this position is not subject to the provisions of the DOD Priority Placement Program (PPP) or the Interagency Career Transition Assistance Plan (ICTAP). Veterans' preference does not apply to the SES. 

1. Male applicants born after Dec. 31, 1959 must certify at the time of appointment that they have registered with the Selective Service System, or are exempt from having to do so under the Selective Service law.

2. Selectees are required to participate in direct deposit/electronic funds transfer as the standard method of payment.

3. Use of government franked envelopes to mail applications is prohibited.  HRSC Northwest will return applications received in this manner. 
4. Applications submitted via fax or email cannot be accepted.

	Notes:
	SES LEVEL ACQUISITION WORKFORCE POSITION REQUIREMENTS QUALITY RANKING FACTORS

This SES position is a Critical Acquisition Position (CAP) and is subject to three quality-ranking factors per the Defense Acquisition Workforce Improvement Act (DAWIA) and the Department of Defense (DoD) regulations.

I. ACQUISITION PROFESSIONAL COMMUNITY (APC) MEMBERSHIP

The selectee must become a member of the APC before appointment to the position. If a qualified APC member is available, a non-member cannot be appointed to the position without approval of an assignment waiver given by the Director, Acquisition Career Management (DACM).  All applicants must meet either the requirements in Section A, or complete the checklist in Section B.

Section A

( ) I am currently a member the DON Acquisition Professional Community or the Acquisition Corps of another DOD component as evidenced by the attached approved membership application form or membership certificate (copy is required to be submitted with application).
Section B

( ) 1. I have met the following requirements for APC membership:

( ) 1a. I have a baccalaureate degree from an accredited educational institution; OR

( ) 1b. I served in an acquisition position on 1 October 1991, had less than 10 years of acquisition experience as of 1 October 1991, and have 24 semester credit hours in the business related disciplines listed in 2a.below.

( ) 2a. I have 24 semester hours (or quarter hour equivalent) from an accredited institution of higher education among the following disciplines: accounting, business finance, law, contracts, purchasing, economics, industrial management, marketing, quantitative methods, and organization and management; OR

( ) 2b. I have 24 semester credit hours (or quarter hour equivalent) from an accredited institution of higher education in my primary acquisition career field and 12 semester credit hours (or quarter hour equivalent) from such an institution among the disciplines listed in 2a.above.

( ) 3. I do not meet 1 and/or 2 above; but as of 1 October 1991, I had at least 10 years experience in federal government acquisition position(s), or comparable position(s) in the private sector (DO NOT CHECK IF 1 OR 2 ARE MET).

( ) 4. I have completed all current mandatory Level II or Level III training requirements in my primary career field; OR I am certified at either Level II or Level III in my primary career field.

( ) 5. I have at least 4 years experience in federal government acquisition position(s), or comparable position(s) in the private sector (1 year of academic training/education in acquisition may be credited toward this experience requirement).

II. CAREER FIELD CERITIFCATION

This position is in the Program Management career field. The candidate should possess Level III career field certification in this career field prior to appointment to this announced position. If the selectee is not certified at the time of appointment to the position, the selectee has 18 months to achieve certification. The applicant must meet the requirements in Section A, or complete the checklist in Section B below.

Section A

( ) I am currently certified at Level III in the above listed career field as evidenced by the approval certification form submitted with my application package; OR

Section B

( ) I have met the following Level III career field requirements:

EXPERIENCE: 

Four years of acquisition experience:

· At least 2 years of this experience must be in a program office or similar organization (dedicated matrix support to a PM or PEO, DCMA Program Integrator, or Supervisor of Shipbuilding)

· At least 1 year of this experience must be in a program management position with cost, schedule, and performance responsibilities

TRAINING:

    PMT 352 (Parts A&B) Program Management Office Course [BZH & BZJ]

III.  SES/FLAG LEVEL ADDITIONAL EXPERIENCE REQUIREMENTS

DAWIA requires that persons selected for assignment to SES/Flag level acquisition positions have 10 years of acquisition experience, 4 of which were in a critical acquisition position (GS-14 and above, or equivalent). If a person lacking this experience requirement is selected, a waiver must be approved by the DACM prior to appointment.

( ) Ten years acquisition experience, four of which were in a Critical Acquisition Position

IV. TENURE AGREEMENT

DAWIA requires that persons selected for a Critical Acquisition Position must sign a tenure agreement prior to assignment. The tenure agreement for this position is a minimum of 3 years.

V. CERTIFYING STATEMENT

The information that is provided in this application is accurate to the best of my knowledge. I understand that, if selected, I will be required to sign a tenure agreement.

_________________________________________________________ 

NAME

_________________________________________________________ 

SIGNATURE

_________________________________________________________ 

SSN 




The Department of Navy is an Equal Employment Opportunity Employer. All qualified candidates will receive consideration without regard to race, color, religion, sex, national origin, age, disability, marital status, political affiliation, sexual orientation, or any other non-merit factor. 

The Department of the Navy provides reasonable accommodation to applicants with disabilities. Applicants with disabilities who believe they require reasonable accommodation should contact the Equal Employment Opportunity staff at HRSC Northwest (360) 315-8000, DSN: 322-8000 to ensure that the Department of the Navy can consider such requests. The decision to grant an accommodation will be made on a case-by-case basis. 
