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MERIT PROMOTION OPPORTUNITY

GENERAL ENGINEER, GS-0801-15

Click here for Federal Employment Pay Table



Announcement Number: NW0801 

Area of Consideration:  DON WIDE

Location:  SEA 05, Ship Design, Integration and Engineering Directorate (SEA 05D3) of the Naval Sea Systems Command, Washington Navy Yard, DC

About us:  We are the Navy’s technical leadership for operationally superior and affordable ships.  We set the standard for engineering excellence throughout the Command by exercising technical leadership for all Navy ships, submarines and ship systems in the current operational Navy, the Navy that is being built and future concepts.  We set technical standards and policy, validate and certify delivered technical products, and steward future technologies and capabilities for Navy ships and systems within the Navy, industry and universities.  We are ship design managers, systems engineers and subject matter experts on technologies and products that are core to the missions of Navy ships, submarines and systems.  We are looking for enthusiastic individuals who are ready to take on meaningful and challenging assignments to provide our Sailors and Marines the tools necessary to fight and win any war.  You will work closely with the fleet, program offices, fleet maintenance activities, public shipyards, private shipyards, Navy warfare centers and contractors.


About the position: Incumbent is assigned as the Senior Ship Design Manager for Topside Design and Mission Systems Integration.  The incumbent is also the SEA 05 lead for the Virtual Single SYSCOM Systems Engineering initiative.  Duties include NAVSEA warrant holder for Topside Design Certification. Responsible for development and implementation of topside certification process for Navy surface ships. Provide SEA 05 Technical Liaison with SPAWAR, NAVAIR, MARCORPSYSCOM, and Assistant Secretary of the Navy, Research Development & Acquisition Chief Engineer (ASN RDA CHENG). As the empowered senior representative for SEA 05, incumbent teams with all Naval SYSCOM Chief Engineers to promote commonality and integration of System Engineer (SE) processes, procedures, engineering tools, and high level architectures & frameworks for HM&E, Combat, C4ISR, NAVAIR, and MARCORPSYSCOM Warfare/Mission Systems. Participates on numerous technical IPTs and Working Groups.  (S)he provides leadership for SEA 05’s coordination with FORCEnet, Sea Power 21, and Topside Design Integration.  Execution of these duties requires collaboration and strong communications with senior principals from many Naval organizations across the U.S.
This is an acquisition position as defined by the Defense Acquisition Workforce Improvement Act (DAWIA).  Selectee must be or become a member of the Acquisition Professional Community (APC) prior to assignment to this Critical Acquisition Position (CAP).  Certification Level III in Systems Engineering (S) is required at the time of selection or must be achieved within 18 months of assignment.  

Permanent Change of Station (PCS) moving expenses will be paid.

The individual selected must be eligible for and maintain a TOP SECRET security clearance.

Individual selected to fill this position will be required to submit the Office of Government Ethics (OGE 450) Form within two weeks of Entry on Duty.

Resumes must be submitted to the Open Continuous Vacancy announcement listed above no later than 

10 November 2004 to receive consideration for this position. 

Go to: DON Civilian Human Resources to the open continuous vacancy announcement to get additional information and submit your resume electronically via CHART (RESUME BUILDER) for consideration.
