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Vacancy Announcement Number: NW0343
Area of Consideration: ALL FEDERAL AGENCIES (DC Metro Area)

Location:  Military Staff Office (SEA 00Z), Naval Sea Systems Command, Washington Navy Yard, DC

About Us:  The NAVSEA Military Staff Office (SEA 00Z) is a diverse organization that includes the Military Personnel and Manpower Office (SEA 00ZM), the Mobilization and Reserve Programs Office (SEA 00ZR), the Command Programs Office (SEA 00ZF), the Engineering Duty Plans and Policies Office (SEA 00ZP) and the Chaplains Office (SEA 00ZH).  This senior Program Analyst position is located within the Command Military Manpower and Personnel Office, 00ZM, Naval Sea Systems Command, a Chief of Naval Operations (CNO) Echelon II Systems Command located in Washington, DC.  

About the Job:  The incumbent of this position (SEA 00ZM11) will serve as Operations Officer, accountable for supervising, planning and managing military manpower/personnel resources and incorporating E-business initiatives of the Naval Sea Systems Command.  Primary responsibilities include developing, implementing, ensuring compliance with, and evaluating the effectiveness of military manpower program policy and guidance.  Plays a fundamental role in the budgeting and allocation of military end strength for the entire NAVSEA claimancy, of approximately 2,300 military/45,000 civilians.  

Design work flow processes, follow through, and directs, or conducts a wide range of studies that involve developing, analyzing, evaluating, advising on, or improving effectiveness of work methods and procedures, organizations, manpower use, distribution of work assignments, delegations of authority, management controls, information and documentation systems, and other similar functions of Total Force military manpower and personnel management in support of U.S. Navy officer and enlisted personnel, reservists on Active duty (e.g. Mobilized reservists and Active Duty for Special Work (ADSW), and to all Joint (other U.S. services) and Combined (foreign services) personnel attached to Naval Sea Systems Command, associated Program Executive Office’s program offices, and field activities as well as OPNAV, FMB, and BUPERS.  The work combines a high order of analytical ability with a comprehensive knowledge of management functions, processes, and principles, and of the methods used to gather, analyze, and evaluate information concerning the management process.

Serves as the NAVSEA Functional Area Manager for Military Manpower and Personnel: reports and performs assignments under Echelon I task authority and Chief of Naval Operations (N1).  

The individual selected for this position must be eligible for and maintain a SECRET clearance.

Permanent Change of Station (PCS) moving expenses will not be paid.

Electronic resumes must be submitted to the Open Continuous Vacancy Announcement listed above no later than 5 NOVEMBER 2004 to receive consideration for this position.  

Click here to get additional information on the Open Continuous Vacancy Announcement and submit your Resume via the Navy’s on-line Resume Builder (CHART) system.
